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Foreword

While this Government aims to help children and families stay together
wherever possible, sometimes we must organise for children and young
people to be cared for outside their homes.

This means arranging for foster care or residential care.

Ensuring good quality and safe care for our children and young people in this situation is a top
priority, so | am very pleased to endorse these “Standards for Substitute Care Services in New
SouthWales”.

The standards are designed to improve the quality of out-of-home services provided by the
Department of Community Services and non-government funded services. They:

+ reflect current “best practice” in the area, drawing on the experience of people working in the
area, as well as Australian and international research findings

« are flexible enough to be successfully applied to the wide range of situations in which care is
provided

» can be used as a self-assessment tool, with the end aim of linking them to an accreditation
Process.

Because the standards adopt current “best practice” they will not stay static. They will be regularly
evaluated and revised to accommodate innovation and fresh insights.

| want to dedicate these standards to our vulnerable children and young people who need out-of-
home care.

| am confident that if workers and management embrace the standards, these children and young
people will reap the benefit of better quality services.

Faye LoPo'MP

Minister for Commnity Services
Minister for Ageing

Minister for Disability Services
Minister for Women
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Introduction

The standards manual for substitute care services is the result of a year long project beginning in
November 1996 to develop an accreditation system for SAAP and Substitute Care servicesin NSW.

As part of the development of the overall accreditation system, a draft set of standards was
produced and tested. In 1996, the Department published a set of substitute care standards Work
in Progress. Feedback from the field and the need to link the standards to evaluation for the
purpose of accreditation meant that the standards were re developed into a draft set of standards
for distribution to organisations and to use in the accreditation pilot.

This final manual of standards is the result of consideration of written responses from organisations
providing substitute care and from piloting the draft standards as atool for evaluation. A standards
working party representing a cross section of people working in substitute care has assisted the
consultants, RPR Consulting, to finalise this manual.

Substitute Care Standards Working Party

The working party held three meetings. The following people participated at one or more of these
meetings.

Pauline Mackiewicz, DCS (Service Development Directorate)

Deidre Dixon and Tina Smith, Barnados Australia

Nigel Spence, Peter Ludgate, Maureen Eagles and Sue Wilson, Centacare
Helen Keevers, Centacare Newcastle

Amanda Parry, Biripi Aboriginal Children’s Service

Dale Macleod, Koolyangarra Aboriginal Children’s Home

Kerri Orth, Burnside

Brenda Clements, CSC Marrickville

Heather Noller, DCS Riverina Murray

Michelle Smith, CSC Bankstown

Alison Smith, DCS Ashfield (Adoptions)

The various drafts of the manual have also drawn extensively on the thinking of other individuals
and organisations.

Consultations concerning the original draft of the standards were held with:
. Foster Carers Association of NSW

. State Network of Young People in Care (SNYPIC)

. Assaociation of Children’s Welfare Agencies (ACWA)

. NSW Child Protection Council

A great deal of published material was also read to provide further substance to the standards. In
particular, the standards have benefited from Looking After Children (the UK Children’s Act 1989)
and Wards Leaving Care, Judy Cashmore and Marina Paxman, 1996. Anumber of agencies provided
the consultants with access to their policies and procedures as well as articles and other literature.
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Format and intent of the standards

The standards set out to reflect known ‘best practice’ as far as it has been indicated by current
research and by the experience of those receiving and delivering care. Itis unlikely that any
organisation will currently be achieving all of the standards as outlined in this manual. Most
agencies will be achieving some of the standards and, over time, will move to achieving them all.

The standards have been written to reflect some principles of practice for substitute care as
outlined in relevant legislation. The standards are also designed to be used as criteria for evaluation
of an organisation’s practice for the purposes of accreditation. The standards attempt to provide a
balance between being specific enough to provide useful guidance while being broad enough to
allow for differences in approaches and diversity between organisations.

The manual is divided into ten sections, and covers the variety of practices that allow an organisation
to provide a quality service. This means that the manual covers not only the practices related to
direct provision of services, but also the way in which an organisation is managed, how it plans
and evaluates and how it manages its human resources.

Within each of the ten sections of the manual there are a number of standards. Each standard is
a simple statement of what an organisation ought to be achieving in a particular area. Within
each standard there are indicators that provide more specific guidance on the elements that
should be in place to achieve the broader standard. The indicators form the criteria to be used in
evaluation and are written to elicit a yes/no answer.

Alongside the indicators are further considerations, a fuller explanation of the types of processes
and outcomes expected for the indicator. The further considerations allow for the differences
between organisations in how they go about meeting an indicator.

Piloting the accreditation assessment system
Inlate April 1997, six organisations (three in SAAP, three in substitute care) participated in piloting
the assessment system to be used as part of a future accreditation system.

The substitute care organisations (Centacare, Liverpool and Bowral Community Service Centres)
used the standards to assess their work. The pilots had four months in which to internally evaluate
their work prior to having an external evaluation team visit.

The internal evaluation included talking with consumers and other agencies to gain feedback. The
external evaluation team included a different combination of the following:
. aconsumer

. two evaluators from other substitute care services
. arepresentative of the organisation being evaluated
. aconsultant.

The team interviewed staff and management, foster carers and consumers, as well as looking at
premises and reading documentation. They provided a detailed report back to the organisation
highlighting achievements as well as making recommendations for improvement. The pilot
organisations and the external evaluators participated in an evaluation workshop at the conclusion
of the project, to examine the process and also to provide feedback on the standards themselves.
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Changes to the manual resulting from the pilots and written responses

Written responses were received from 14 organisations, from both Departmental services atan
area level and non government organisations. The organisations which had been part of the pilot
and some of the evaluators also provided comment.

These comments were considered by the standards working party at a meeting in early November.
The manual reflects the discussion and conclusions of the standards working party.

Overall, the written response to the standards was positive, with most people reporting that they
found the standards easy to read and understand. Apart from specific suggestions for change,
most concerns expressed were inrelationto :

. the level of resourcing required to meet the standards

. the lack of current systems in place within the Department to support the standards

. the length of the standards.

The standards were also regarded as easy to understand for the organisations undertaking the
pilots. While these organisations provided many useful comments on the standards, they did not
all have the same level of concern about the resources that might be needed to meet the standards.
This reflected their experience of working with the standards to self evaluate and also from the
conclusions of their evaluation reports which in the main did not recommend the need for a
substantial increase in resources.

Instead, the evaluation teams’ reports focussed the majority of recommendations on practice
approaches or on the development of policy and procedures. Resource based recommendations
were mainly concerned with training issues and building facilities. As a result, there seemed to be
no need to scale down the standards to allow for the current resource constraints evident in the
sector.

Specific changes to the manual include:
. arefining of the standards resulting in a more compact and clear document
. further clarification on casework practice issues

Refining of the manual
The first draft of the manual had 48 standards and 389 indicators. The final manual is shorter, with
two less standards and fourteen fewer indicators.

Following suggestions received, a number of indicators and further considerations have been
reworded, to make clearer their intent.

Clarification of casework practice issues
The major work to refine the manual was done on the first section of the standards relating to
casework practice.

The draft manual had a set of standards relating to case planning and a separate one for placement
planning. Feedback indicated that for most organisations, the distinction between case and
placement plans did not sufficiently reflect current practice and made it difficult to apply. The
final manual has combined the two standards while attempting to make clear the distinction
between developing overall goals within a case plan and the specific day to day strategies required
in placements to achieve the overall plan.
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Similarly, two standards related to achieving permanency of care for children - one in relation to
restoration, the other for out of home placements. It was felt that dividing the two was not useful
in signalling the importance of permanency as an overall principle underpinning practice. As a
result, the case planning standard has been strengthened in relation to planning for permanency
while the practice of supporting restoration or permanent out of home care has been combined
into one standard.

Finally, indicators relating to the participation of children and families in casework have been
placed in a standard on ‘Participation in decision making’ and moved from section five (client
rights) into section one (casework).

The Implementation Process

Thefirst stage of the project has been completed with the project report presented to the Department
by RPR Consulting. A set of standards for Substitute Care services has been developed together
with a number of tools and resources to assist an accreditation process.

There are now key tasks and activities arising from the project report which need to be initiated
over the nexttwo years. The interim phase of the project will again be directed at government and
non-government Substitute Care services and SAAP agencies.

Tasks for the interim phase of the projectinclude:

. Initial decision making and planning

. approval for and adoption of the standards

. establishment and setting up of an interim accreditation unit

. promotion and training for standards and the accreditation system
. training and assessment for a targeted number of agencies

. consultation

. ongoing refinement of the process, training and tools

. further development of standards

. transition to a fully operational accreditation system

The Department of Community Services willassume the responsibility for implementing the interim
phase of the project through the Service Development Directorate.

Participation in training and assessment will be on a voluntary basis. It is anticipated that the
demonstrated value of the agencies and individuals committing themselves to the interim phase
of the project will act as an encouragement throughout the sector: an incentive for other agencies
to assess and demonstrate that they are doing an effective job.
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Principles of practice

In substitute care

These principles underpin the standards, and are reflected throughout the standards document.
The principles have been derived from the Work in Progress document and the Legislative Review
Discussion Pape.

‘Wherever possible, children shall grow up in the care of their families. Responsibility for children
rests primarily with their parents but if that is not fulfilled, it devolves upon the community.
Children shall only be separated from their families where it is demonstrated that the family
(including the extended family) is unable, or unwilling, to provide a safe and nurturing environment
forthe child.’ Legislative Review Discussion Paper, page 39.

Each child or young person should receive a substitute care service which:

. is designed to meet their individual needs in the most appropriate manner

. provides them with continuity and stability of care, allowing them easy access to their
familiesand social networks

. provides them and their families with the opportunity to be involved in decisions which
affectthem

. respects and recognises their privacy and dignity

. values them and assists them to maintain their language and cultural background

. provides a safe and nurturing environment, which caters for special needs such as disabilities

. encourages them to have a say and seeks to resolve complaints when they arise

. assists them to plan for and live independently on leaving care.

Each substitute care service should provide services which:

. are accountable and work towards a common set of standards

. have direct carers who are recruited, selected, trained, supported and supervised in a way
that supports quality care for children and young people

. are designed and managed to meet the individual needs of children, young people and their
families.

NSW Standards for Substitute Care Services 9
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Glossary of Terms

Advocate
Person who speaks on behalf of a child or young person.

Aftercare
Services provided to a child or young person who has left substitute care, or to the family of such
a child/young person.

Assessment

The initial and ongoing process of collecting and evaluating contemporary information regarding
a child or young person and their family and social setting in order to identify the needs of the
child oryoung person. A currentassessment is one which has been completed or updated within
the previous six months.

Care Environment
The physical, social and emotional surroundings in which care is provided to a child or young
person.

Case Plan Goal

The outcome to which casework efforts will be directed. The safe, stable, permanent place the
child or young person will grow up in.

The case plan goal will be on of the following:

. maintaining in or returning to family; or to Aboriginal extended family or community
. placement with relatives

. independence with appropriate supports

. adoption

. permanent community residential service with appropriate supports

. guardianship order to carers, or

. other situation which provides legal security and long term care

Case Plan Review

The meeting of casework supervisor, caseworker, child or young person, family representatives and
other relevant parties to consider and report on the implementation and progress of case plans
and to extend the planning process.

Case Worker
The person allocated the primary responsibility of overseeing the implementation of the case plan.

Child or Young Person

The child or young person under the age of 18 years receiving the service.

Where 'child’ has been used by itself, it refers to a child under 12 years of age. Where young
personis used alone, it refers to a young person aged 12-18 years.

DCSArea
A geographical area in which DCS services are provided, funded and coordinated for management

pUIpOSES.

Delegated Worker
The worker who has the authority to make a decision. Delegations may relate to powers described
in the Children (Care and Protection) Act, 1987.
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Carers

Foster carers and residential direct care staff.

Sometimes foster carers are referred to separately as are direct care workers. When ‘carers’ is
used it refers to both.

Duty of Care
The duty to take reasonable care of a person. Agencies in their delivery of services must take
reasonable care to avoid causing injury or harm to the child or young person in their care.

Family Members

The biological parents, persons responsible and siblings and immediate relatives who might have
a significant relationship with the child or young person. In certain cultures, ‘family members’
cover awide range of familial relationships such as grandparents, aunts, uncles and cousins. In
Aboriginal communities, ‘family members’ include tribal elders.

Foster Care/Foster Carers
Approved, trained and supervised community volunteers, who provide care and support in their
own home for children and young people.

Guardian
Person entrusted by law with the care of a child or young person.

Informed Consent

For a consent to be ‘informed’, and so valid, a person is entitled to be informed of the advantages
and foreseeable disadvantages of what they are being ask consentto. Aninformed consent
cannot be obtained if information is withheld. Children under fourteen cannot give legal consent
(eg to medical treatment). The consent of both the young person and the parent or guardian
should be obtained if the young person is aged from fourteen to sixteen. In the case of ayoung
person over sixteen itis necessary only to obtain the consent of the individual.

Non-identifying Information
Information which is specific to the child or young person but which does not identify them.

Parents
In addition to birth parents, this may include the guardian of the child or young person and a
person who has custody of the child or young person.

Permanency Planning
A formal commitment to ensuring that continuity of significant relationships, stability of placement
and planned outcomes for the child or young person are maximised.

Permanent Placement (out of home)
Care provided for children and young people who require a constant care arrangement. Permanent
placements are provided through adoption, foster care or in some cases residential care.

Placement strategies

Placement strategies detail the day-to-day management of the placement in relation to the overall
Case Plan. A Case Plan sets out goals and objectives for the care of the child or young person.
Placement strategies develop specific ways to work with children and young people on an everyday

NSW Standards for Substitute Care Services
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basis. Placement strategies will need to be changed frequently while the overall case planis likely
to remain in place for alonger period of time. Placement strategies will need frequent, ongoing
monitoring, while case plans will need reviews at set times.

Planned outcomes
Allidentified outcomes for the child or young person, which work with them is aimed at achieving,
including the Case Plan Goal.

Planned periodic care

Planned periodic care is the provision of respite care to families in a planned way, in contrast to
emergency short term care. Planned periodic care provides care for children on a short term basis,
allowing a break from care for parents or carers.

Policy
Aframework of principles that guides decision making and activity.

Procedure
Written prescriptions of behaviours.

Residential care
Care inwhich up to 6 children or young people reside at a location where care is provided by direct
carers employed by a service or agency.

Staff
A paid worker (full time, part time or casual).

Substitute care

All out of home care services, government and non-government, which are approved in accordance
with the Children (Care and Protection) Act 1987. These include foster care and residential care
providing short to long term services.

Supervision
Direction, performance monitoring and support, including teaching and accountability functions.

Support services
Services other than foster care, residential care or accommodation, which contribute to meeting
the needs of children, young people and their families who are at risk of entering substitute care
orwho are in care.

Target group
The group of children or young people for whose needs the service is funded.

Universal Infection Control Procedures

Guidelines recommended by the WHO, the Commonwealth Department of Health, Housing and
Community Services and the NSW Department of Health covering use of protective gloves, cleaning
spillage of bodily fluids and the disposal of body substances and sharp instruments. DCS have
policies and procedures based onthese guidelines.

NSW Standards for Substitute Care Services



Casework practice

Standard 1.1

Initial assessment, access and referral

Children and young people in need of care and support will have timely access to appropriate
services, based on a thorough assessment of their needs and family situation.

Indicators of good practice

Further considerations

1.1.1 Does the organisation have detailed
up-to-date policies and procedures for initial
assessment, referral and placement?
Dotheyinclude:

. the need to assess the family situation
that has led to placementin care to see
if and when restoration can occur

. the need to investigate non-substitute
care options

. clear criteria for referring children, young
people or their families to specific
services or programs most able to meet
their needs

. placing children in situations best able
to support their ongoing needs

. time frame for assessments and referrals

. acceptance of referrals not based on
any discriminatory policies, but on
assessmentof need.

Where children have entered substitute care as a
result of child protectionissues, early assessment
ofthe family situation needs to be undertaken to
seewhetherrestoration is possible. Assessment of
needswill also need to occurwhenachildis placed
in care voluntarily, to see whether restoration can
occur, orwhether suitable permanent out of home
placement needs to be found. In most cases,
children return to live with their families within a
shorttime, with only a minority staying inlong term
care.

Effective intervention in assisting families to deal
with the reasons for removal increases the
likelihood that children will remain outside the care
system.

Placementand referral to services should be based
on assessment of the needs of children, young
people, and families, so that restoration can be
supportedwhere possible.

Where itis assessed that restoration is unlikely or
not possible, initial placements should be made
with least likely long term disruption to the child
Oryoung person.

Discriminatory practices would include excluding
children or families on the basis of their ethnic
background, disability, religion, sexual preference,
matrital status, age or gender. Following the
Aboriginal and Torres Strait Islander placement
policy is not discriminatory.

1.1.2 Does the organisation undertake an
initial assessment of each child or young
person’s situation prior to their placement?
In emergencies, is the assessment carried
out immediately after the child is placed in
temporary care?

Where children are removed because of child
protection concerms, this initial work will be done by
DCS. However, where childrenare placed by parents
forrespite care or onavoluntary basis, this mightbe
donelbyanNGOorbyDCS.
Theinitialassessmentshould be donewithin 72 hours
of contact, while a case plan needstobe completed
within 28 days.

Wherethisinitial assessmentis done by DCS butthe
childis placed withan NGO, effective handover will
indudeensurngthisassessmenthasbeencompleted.

NSW Standards for Substitute Care Services
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Indicators of good practice

Further considerations

1.1.3 Does the initial assessment cover
the child or young person’s:

. history and total family situation,
including strengths and needs of all parties

. key relationships (family and other)

. the wishes of the child or young person

and the wishes of parents and other
family members
. current or previous involvement with
child protection and substitute care services
. immediate needs of the child (safety, social,
developmental, emational, identity,
personal relationships, health, education)

. special needs (eg disability)
. indigenous, ethnic and racial identity
. legalissues concerning parenting orders?

The focus of the initial assessment should be to
provide guidance for most appropriate referral
and placement (for both the child or young
person and the family) to occur.

Where immediate placement of the child or
young personis hecessary aninitial assessment
must be done before a case plan can be
developed. Sufficientinformation should be
gathered to inform referral and placement.
Where more time is possible, the initial
assessment may be more comprehensive,
gaining the information needed to undertake a
caseplan.

1.1.4 Does the organisation always investigate
non-substitute care options for the child or
young person? Does investigation include

strategies such as:

. contacting significant family members
and othersto see if placement s possible

. conducting family conferencing to

develop a plan for the well-being of the
child or young person

. providing (or referring to) intensive family
support and intervention types of services

The responsibility for investigating non
substitute care options is with the organisation
doing the initial assessment. If the child is then
placed with another agency, effective handover
will include ensuring that this work has been
completed.

Family conferencing has been trialed as a
different approach to traditional case planning
approaches. Family conferencing may include
the same assessment processes and involvement
of other agencies in the assessment, but the
extended family itself decides on the plan of
action to ensure safety and well being of the
child.

There may be a single agency able to provide
appropriate intervention and support services,
or this might be done through a combination of
Services.

14

1.1.5 Does the organisation always explore all
avenues for substitute family care placements
prior to placing a child in residential care?
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In only exceptional circumstances would a child
under 12 be placed in residential care. Such
cases mightinclude:

. where access to a specialised residential
care setting will address the complex
needs of a child more appropriately than
could be expected in afamily placement.



Indicators of good practice

Further considerations

1.1.6 Where siblings are being assessed and
placed, are the collective needs of siblings
considered, together with the individual needs
of each child and young person?

Siblings should be placed together unlessitcan
be clearly established that their behaviour,
individual needs or wishes indicate that
placement should be separate.

1.1.7 Isassessment and referral of Aboriginal
children and young people always done in
accordance with the Aboriginal placement
principle? Is this work documented fully so that
it can be demonstrated that the policy has been
adheredto?

Section 87 of the Children (Care and Protection

Act) 1987 requires that:

An Aboriginal child shall not be placed in the

custody or care of another person until the

following options have each been exhausted:

. placementinthe care ofamember of the
child’s extended family, as recognised by
the Aboriginal community to which the
child belongs

. if this is not practical, or would be
detrimental to the welfare of the child,
placementin the care ofamember of the
Aboriginal community to which the child
belongs

. if either of the above options is not
practical or would be detrimental to the
child, placementin the care of some other
Aboriginal family residing near to the
child’'s usual place of residence

. where all of the above options are
considered not to be practical or they
would be detrimental to the child,
placementwith a person approved by the
Director-General of DCS after
consultation with members of the child’'s
family and/or relevant Aboriginal welfare
organisations.

1.1.8 Where placement of a child is referred to
another agency, do the organisations concerned
reach agreement on responsibilities in relation
to the case and protocols for ongoing
communication? Is this agreement documented
ineach case?

Where DCSretainsthe role of the case manager,
but the caseworker and carer are attached to
an NGO, itis very important that the roles and
responsibilities are clearly defined. This is
especially true during the initial court process
where DCS has responsibility for the case in
court but the actual management of the case is
occurring with another organisation.

NSW Standards for Substitute Care Services
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Indicators of good practice

Further considerations

1.1.9 Have clear protocols for referral between
organisations been developed to ensure that:

. itis clear when a referral should be made
to another organisation

. referrals are to appropriate services or
programs, meeting their entry criteria

. sufficient information about the child or

young person is available for the
organisation to make a decision to accept
the referral

. the decision to accept or reject the
referral is made in the shortest possible
time?

Clear protocols, developed by organisations at
the area level can help to improve referral
outcomes. DCS staff need clear guidelines on
when to place a child with another agency and
howto choose that agency. Caseworkers need
to be aware of the information needs of
organisations they are referring to, so thatwhere
possible, the information is available at the time
of the referral.

1.1.10 Where a child or young person has
requested referral to a placement that is not
accepted or is inappropriate, are the reasons
communicated by the referring organisation to
the child or young person and their family?

16

1.1.11 Does the organisation record and monitor
the times between conduct of an initial
assessment, referral and placement to evaluate
whether these processes are conducted without
delay?
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Standard 1.2 Case planning

The organisation will ensure that work with children, young people and their families is based
upon an ongoing assessment of their needs and case planning to address these needs.

Indicators of good practice

Further considerations

1.2.1 Does the organisation have detailed
policies and procedures for conducting and
recording case planning? Do they include:

. the need for ongoing and thorough
assessment of needs to inform the case
plan

. addressing restoration as a goal within
the case plan where this is appropriate

. matching wherever possible, the
placement to the needs identified in the
caseplan

. supporting continuity of the child or
young person’s significant relationships

. strategies to support stability of
placement

Individual case planning aims to ensure that
appropriate plans are made for children and
young people in line with the principles of
permanency planning. This requires a formal
commitment to ensuring that continuity of
significant relationships, stability of placement
and planned outcomes for the child or young
person are maximised.

1.2.2 Isthere an up-to-date documented case
plan for each child and young person in the
organisation’s care? Was the first case plan
developed within 1 month of the child or young
person being placed in care?

Case plans need to be regularly up dated. The
initial plan should be developed as soon as
possible (within 28 days), with an updated plan
occurring within 3 months after placement. All
case plans should be formally reviewed and
updated through a case conferencing process
annually.

1.2.3 Is the case plan based on a thorough

assessment of needs that has been informed by

all relevant parties, including:

. the child or young person

. parents, siblings and other significant
family members

. the case-worker and current carer

. relevant professionals (health workers,
teachers, youth workers, child care
workers and others)

. significant others?

Assessment should clearly identify the needs of
the child, young person and the family, including
difficulties and strengths to be taken into
accountin developing a case plan.

NSW Standards for Substitute Care Services
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Indicators of good practice

Further considerations

1.2.4 Does the case plan specify:

. reasons for care, overall goals and
purpose of the placement
. individual goals and planned outcomes

for the child or young person in relation
to identity and family relationships;
religious and ethnic identity; social and
emotional development; health and

education

. specific placement strategies to achieve
the goals

. roles and responsibilities of various
parties

. time frames

. arrangements to promote continulity of

relationships with family, other important
adults, friends and community

. ongoing arrangements and planning
based on matching needs and goals with
the best possible placement

. resources required to meet the case and
placement plan

. frequency of review and next review
date?

The case plan needs to set the framework for the
care of the child or young person and clearly
expressthe desired outcome of the periodin care.
In most cases this will be planned restoration to
the family, while in others long term substitute
care leading to independence will be the goal.
The overall goal of the case plan will need to be
informed by court decisions.

Goals relating to the range of the child's or young
person’s needs will also need to be clearly
identified.

Once these goals have been identified,
placement matching should occur, attempting
to match the needs of the child or young person
to the placement type.

The case plan will need to include specific
strategies which detail how the goals will be
achieved. Some organisations have adopted
separate case plans and placement plans.
Separating these can make it easier to identify
long term goals (case plan) versus everyday steps
to implement the goals (placement plans).
Where case and placement plans are not
separated, itis important to clearly distinguish
goals and strategies.
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1.2.5 Does the case planning process involve all
key people attending who have an interestin
the child or young person? Does this include:

. the child, young person and/or their
advocate

. family members and significant others

. current carer of the child

. case-workers

. education representatives

. representatives of other agencies
involved

. Aboriginal workers or communities (in the
case of Aboriginal children and young
people)

. someone with knowledge of specific
cultural and religious issues (where the
child is from non-English speaking
background)

. the person who is able to ratify the case
plan?
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“Family members” could include biological
parents, other adults responsible for care of the
child, siblings and relatives who might have a
significant relationship with the child or young
person. In different cultures, family members
could cover a wide range of relationships. For
example, in Aboriginal communities it often
includes elders.

The case plan should specifically record whether
the child or young person, their family and
current carer attended the meeting, and if not,
howtheir views were represented.



Indicators of good practice

Further considerations

1.2.6 Is there a case-worker from the

organisation assigned to each child and young

person prior to their admission to a service?

Are their responsibilities clearly spelled outin

the case plan? Do they include:

. coordinating the development,
implementation and review of case plans

. working directly with the child or young
person to assist them to reach their
potential

. liaising with other workers and
coordinating the involvement of other
parties significant to achieving the
planned outcomes for the child or young

person?

Caseworkers have animportant role to play in
enhancing a child or young person’s sense of
worth and identity and in assisting them to
strengthen the relationship with their families.
This means that caseworkers will heed to know
the children or young people well and to spend
time with them so that trust can be developed.
While the amount of time spent with the child
or young person will differ markedly depending
ontheir situation and age, a caseworker should
see each child or young person atleast every 3
months once the placement s stabilised. Inthe
initial stages, caseworkers may need to see the
child or young person on a daily or weekly basis.

1.2.7 Doindigenous children and young people
have access to a caseworker who is from the
same indigenous background? Is there evidence
inthe case plan that indigenous workers have
beenaccessed?

Where there is no available indigenous case
worker from a substitute care organisation, it
may be possible to arrange a suitable indigenous
worker from another organisationto actas a
caseworker. Access may not mean the person
acts asthe caseworker, but may simply advise a
non-indigenous caseworker or be available for
case meetings with the child or young person.

1.2.8Isthe case planning meeting well prepared
and run to maximise input from all relevant
parties and to gain agreement on the plan?

It may not be advisable to have the main
caseworker acting as the chair as they will have
significant input into the meeting. A chairperson
who is skilled in facilitation will help in the
meetings outcomes. Case planning meetings
held to ratify a case plan need to have the person
responsible for signing off the plan present.

Agendas and other relevant documents need to
be circulated to all parties prior to the case
planning meeting, so that all parties are well

prepared.

NSW Standards for Substitute Care Services
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Indicators of good practice

Further considerations

1.2.91Indeveloping the case plan, do the parties
discuss how best to achieve a goal of

permanency?

Planning for permanency should be considered
eachtime a case planis developed or reviewed.
In many cases it will be clear that restoration
will occur or that permanent out of home care is
needed. Permanency planning will be harder
where there have been unsuccessful attempts at
restoration or where the child has beenin a
number of placements. Discussing permanency
as a clear goal at each case planning meeting
will help to ensure that strategies are putin place
to support permanency.

1.2.10 Where restoration is the goal, does the
meeting discuss the supports needed for
achieving restoration and for how long
restoration will be attempted?

Depending onthe circumstances, restoration will
be the desired goal in the majority of situations.
However, restoration goals need to consider:

. the age of the child

. parents wilingness to achieve restoration

. wishes of the child

. length of time in care in relation to the
child’s life

. the degree of risk facing the child

. siblings

. length and type of support needed to
maintain restoration.

Case plans need to clearly document support
strategies and for how long restoration will be
attempted.
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1.2.11 Where the goal is to achieve a permanent
out of home placement, does the meeting
discuss the options for having this happen?
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Where it is clear that the child will not be
restored, all options for achieving permanency
need to be considered. For most children, this will
mean placing them with carers who are
committed to long term care and adoption as a
possibility. For children who have already had
disrupted placements, finding a permanent care
placement will be more difficult. In these cases,
the child will need to be stabilised before
adoption or other orders might be possible.



Indicators of good practice

Further considerations

1.2.12 Does the meeting discuss arrangements
for support services necessary to sustain the
adoptive or other permanentlegal placement?

Supportservicesin post-care plans couldinclude:

. adoptionsubsidy

. exchanges ofinformation

. contactarrangements

. family supportor counselling services.
Thesewilneedtobe documentedas partofthe plan.

1.2.13Isthe case plan documented? Does the
written plan identify who participated and
record the specific wishes and views of the child
and young person and other significant family
members? Does it record any dissenting views
concerning the minutes and/or case plan?

Minutes of case planning meetings may be kept
to provide detail on the discussion of the
meeting. Any decisions need to be recorded
within the case plan itself. Recording of minutes
can be contentious, particularly where there is
disagreement. The minute taker needs to check
the record with the participants before the
meeting ends. Case plans should, as far as
possible, be recorded in ‘non-jargon’ plain
English so children, young people and their
families canread it.

1.2.14 Do all parties involved in the planning
process receive a copy of the plan, and are they
provided with any subsequent variations?

Minutes and case plans should be circulated to
all those who attend and want them.

NSW Standards for Substitute Care Services
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Standard 1.3 Placement in care

The organisation will provide placements which are planned to meet the child or young person’s

needs asidentified in the case planning process.

Indicators of good practice

Further considerations

1.3.1 Does the organisation attempt to always
closely match the needs of the child or young
person identified in the case plan to the
placementtype?

Placement of children with carers should reflect
permanency goals. For instance, children who
need permanent out of home care should notbe
placed with carers providing short term or
emergency care.

1.3.2Isthe entry to a placement planned where
possible, so that the child or young person is
best able to adapt to the new environment?

Where itis possible, entry to a placement should
be planned. The child or young person should be
introduced to the carer and other people in the
placement and provided with relevant
information about the placement. Information
should be similar to that suggested at indicator
1.3.3. Ideally, the child or young person should
have time to form some relationship with the
main carer prior to placement. Several visits to
the placement setting should occur prior to
placement where possible. This may not be
needed for very young babies.

The caseworker will need to take an active role
in assisting the child or young person in their
transition to the new placement.
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1.3.3Where a child or young personis placed
in an emergency, does the case worker or a
significant person always accompany them to
the placement and stay for a period of time
afterwards?
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As the caseworker or significant person may be
the only person who knows the child or young
person in this situation, itis crucial that they stay
for some time at the placement to assist the
transition for the child or young person. The child
or young person should be provided with
information about the placementincluding:

. a description of the members of the
household or residential unit

. reasons for placement

. how long they will be placed there

. how they will get to see their family and
other people important to them

. how they are expected to behave

. what to do if they have a complaint
. when they will be contacted and visited,
and by whom.



Indicators of good practice

Further considerations

1.3.4 Are all children and young people
contacted soon after placement to check on how
they are feeling, and to offer support?

Telephone contact should be made within 24
hours of placement, with a face to face visit
occurring within a week.

1.3.5 Do all children and young people in care
meet their caseworkers face to face as soon as
possible after the caseworker is appointed?

For very young children, the provision of contact
numbersis notappropriate. However, itisimportant
that caseworkers have regular face to face contact
with the child, no matter what their age.

1.3.6 Are children and young people provided
with contact numbers for their case worker, and
who to contact in an emergency?

1.3.7 When a caseworker is away on holiday or
extended leave, are children and young people
informed of another caseworker to contact in
the interim?

1.3.8 Is the carer given all the information
needed to successfully care for the child or
young person placed with them?

Does thisinclude:

. acopy of the case plan

. acopy ofthe placement plan

. all relevant background information on
the child or young person’s needs

. emergency contact numbers

. family contact arrangements

. acopy ofthe legal order (if any)?

In shortterm temporary care, itis likely the case
and placement plans will be less detailed than
those for alonger term placement. Even sothe
carer willneed access to all relevant information
if the placement s to be successful.

1.3.9 Does the organisation have arrangements
to provide emergency services to children, young
people and their current carers out of hours?

This might be done by having staff members
rostered on-call, or may be done by a group of
organisations cooperating to provide an on-call
service.

NSW Standards for Substitute Care Services
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Standard 1.4

Casework to support permanency

The organisation will provide casework and other services which aim to provide stable, permanent
care that best meets children and young peoples’ individual needs.

Indicators of good practice

Further considerations

1.4.1 Does the organisation provide or refer the
family to appropriate services which can assist
restoration to occur? Does the organisation
allocate resources to assist the restoration

process?

Resources for restoration could include:
. training of staff

. allocation of staff time to provide support
services to families

. negotiating with other agencies to
provide support services

. establishing specific services

1.4.2 Where restoration is the goal, are there
planned strategies for the gradual supervised
transfer of responsibility for the care of the child
or young person to their family? Is the
caseworker involved in the transfer
arangements?

Restoration arrangements need to be age
appropriate. For instance with young babies,
contact will need to be daily or every few days,
while with older children it may be for weekends.
Gradual transfer will take place over the length
of the case plan, and may be linked to court
orders. Supervised arrangements are necessary
to assess the steps needed for restoration to
occur. Caseworkers, carers and families will need
to be involved regularly in assessing the transfer
arrangements.

1.4.3 Do caseworkers work with the child, young
person and family to make restoration an easier

process?

For young children, restoration may not be their
own goal, especially where they have become
attached to the carer. In the past, many carers
have not been clear onthe goal of, or processes
needed for restoration. Caseworkers can assist
everyone involved to accept restoration by
discussing it openly and listening to their
concems.
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1.4.4 Do caseworkers work with carers to assist
them to positively support the restoration
process? Is support available for carers
experiencing grief and loss through restoration?
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Indicators of good practice

Further considerations

1.4.5 Does the organisation encourage families
whose children and young people have returned
to live with them, to establish access
arrangements (where appropriate) to the
previous carer?

Where children and young people have lived with
a carer long enough to have built a significant
attachment to them, it will be important to
encourage some ongoing contact with the carer.
This will need to be done according to the
individual desires and wishes of the child and
young person involved. As families can be
threatened by this arrangement, it is important
to raise the issue early in the restoration process
and establish positive relationships between
carers and families.

1.4.6 Does the organisation continue to provide
or organise ongoing support to the child, young
person and their family where restoration has
occurred? Does the organisation maintain
contact with the child, young person and family
for a period of time once restoration has
occurred?

Itis important that access to support servicesis
organised as part of restoration planning. This
support may be provided by the organisation
itself, or may be done through referral to other
agencies with appropriate services. Whether or
not the organisation provides support, some
ongoing contact arrangements should be agreed
to prior to restoration to increase the chance of
along term outcome.

1.4.7 Does the process of establishing a
permanent out of home placementinclude
explaining verbally and in writing to children/
young people, foster carers and parents:

. the benefits to the child or young person’s
identity in formalising permanency
arrangements

. what ongoing access arrangements can
be made between children and their
families

. the range of legal options available

. the implications of the legal options to

each party

. the process and time frame in which any
legal changes are made

. each part’s rights and responsibilities

. options for financial support

. which organisation will undertake the work?

Legal options for permanent placement outside
the family include:

. continuation of placementin long term
foster care or in a residential unit

. children’s court custody order to the carer
or organisation

. parenting order through the Family Law
Court

. adoption

Aninformation package has been provided by
DCS onadoption, andis required to be provided
to all parties prior to adoption. Other
permanency arrangements will also need to be
described to all parties. In particular, the right
to equal inheritance for foster children who have
lived with carers for a number of years needs to
be explained.

NSW Standards for Substitute Care Services
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Indicators of good practice

Further considerations

1.4.9 Are children and young people provided
with access to an independent person with
whom they can discuss their wishes in relation
to adoption or other permanent orders?

The independent person need not be a lawyer,
but needs to understand the legal requirements
of all options.

1.4.10 Where itis agreed that adoption or other
permanent orders will occur, does the
organisation ensure that an accurate record of
the child or young person’s life is provided to
the permanent family, including:

. photos and life story records
. medical and other health records
. educational and social records?
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1.4.11 Does the organisation discuss with the
adoptive family the importance of the child or
young person having access to information
about their original family, either through
documentation or contact?
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Standard 1.6 Kinship placements

The organisation will offer support to carers who have children or young people in their care as a
result of kinship ties, and will monitor the care of these children.

Indicators of good practice

Further considerations

1.6.1 Where children or young people are living
in kinship placements and receive financial
assistance for doing so, does the organisation
offer carers access to support services? Do they
include accessto:

. foster carer training
. planned periodic care
. counselling and other support services?

1.6.2 Does the organisation ensure that a
caseworker is appointed for these children and
that they work with the carer and child or young
person to monitor the quality of care?

1.6.3 Does the caseworker have regular contact
with the carer and child or young personin order
to assess their situation?

Does this include spending time with the child
or young person independently of the carer?

1.6.4 Does the organisation have documented
procedures on intervention if it assesses that
the care environment for these children and
young people is inadequate?

Children and carers in kinship placements are not
usually offered the same levels of support as
other carers, due to the voluntary nature of care.
Where an organisation provides financial
assistance to these carers, aduty of care exists.
While carers cannot be compelled to attend
training, it can certainly be offered and
encouraged.

Failure to appropriately monitor and support
kinship placements has led to the neglect of
many children and young people in the past.
Intervention steps could be to call a case
conference with the family members and devise
strategies to improve the situation. However,
removal from the placement should also be
considered as an optionin some cases (removal
will need to be undertaken within the child
protection framework).

NSW Standards for Substitute Care Services
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Indicators of good practice

Further considerations
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1.6.5 Does the practice of casework with these
placements attempt to mirror, as far as is
possible, the practices expected in other
placements? Does thisinclude:

initial and ongoing assessment of
children and young people’s needs and
the capacity of kinship placements to
meetthose needs

development of case and placement plans
that address health, education, emotional
development and identity

maintenance of contact with immediate
family members (where appropriate) and
life story work

organising access to support services if
needed

ongoing monitoring of progress?
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Standard 1.7

Monitoring placements and reviewing case plans

The organisation will regularly monitor placement and review case plans for all children and
young people in care to ensure placements meet their individual needs.

Indicators of good practice

Further considerations

1.7.1 Does the organisation conduct formal
reviews and regular monitoring to ensure the
case plans and placement strategies remain
relevant to the child or young person’s needs?
Is a case plan review conducted at least
annually?

The frequency of monitoring and reviews will
depend on the individual case. In general, case
plans will need to be reviewed less frequently
than the ongoing monitoring of placement
strategies.
A case plan will need to be reviewed at least
annually, but possibly more often depending on:
. whether any changesin the placement
strategies indicate a need for case plan
changes
. major developmental changes are
occurring for the young person
. achangein placementis needed, ora
party to the case planindicates change is
needed.
Case plan reviews will need to be conducted as
case conferences, involving the range of people
involved in the case.
Placement strategies are focused on the day to
day care of the child or young person, and need
ongoing and regular monitoring. Changes to
placement strategies will not, in mostinstances,
imply a need to alter the case plan through a
review and case conference. When a child is first
placed, monitoring may be needed by the case
worker weekly or monthly. In along term stable
placement, placement strategies may only need
monitoring every 6 months.

1.7.2 Does the case review process include a
thorough assessment of the child or young
person’sindividual circumstances? Is the goal
of permanency considered in each review?

As indicated in 1.4.1, the case plan review
process will need to be done at a case
conference. However, prior assessment should be
done to bring all relevant information to the case
conference as part of the review.

NSW Standards for Substitute Care Services
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Indicators of good practice

Further considerations

1.7.3 Does the process of placement monitoring
and case plan reviews include speaking with the
child oryoung person about their care and what
is happening in their life?

There should be an opportunity to speak with the
child alone. Inthe case of babies and very young
children, observing their interaction with carers
and others in the household can provide some
information about whether their needs are being
fulfilled.

1.7.4 Does the case plan review process draw
information from key people able to contribute
to an understanding of the current needs of the
child or young person?

The actual people involved might vary from the
original case plan, particularly the professionals
involved. They might attend a case conference
meeting or they may provide information
through written reports. They could include:

. case-worker

. current carer

. child or young person (where they wish
to be involved)

. staff from other agencies involved in the
case

. foster parents

. important people in the child or young
person’s natural family

. health professionals involved with the

child oryoung person
. teacher or school counsellor
. person who can ratify the plan.
Some young people will not wish to attend a
formal case conference meeting, buttheir wishes
need to be sought and written down for the case
conference.
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1.7.5 Does the organisation maintain records of:

. all monitoring of meaningful contacts
made by or to the caseworker

. processes used in formal reviews,
including who was involved, and their
views?

Are the views of the child or young person
specifically recorded in placement plans and
case planreviews?
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'Meaningful' contacts are those where some
interaction occurs between the child or young
person and the caseworker. In aresidential care
setting, there is no expectation that every time
the caseworker greets a young person, this would
berecorded.



Indicators of good practice

Further considerations

1.7.6 Does the case review cover outcomes of
the goals set in the case plan and what has
occurred inthe placement?

1.7.7 Does the organisation vary case plansas a
result of case plan reviews? Are the reasons for
changes clearly documented, including any
dissenting views?

1.7.8 Do case plans identify how the placement
plan for each child and young person will be
monitored between formal case plan reviews?

1.7.9 Do participants in the case plan review
process, including the child and young person,
receive awritten record of the outcomes?

NSW Standards for Substitute Care Services
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Standard 1.8

Participation in decision making

The organisation will actively promote the participation of children and young people in care in
decisions relating to their own care. Where possible, families will be involved in decision making

about their children’s care.

Indicators of good practice

Further considerations

1.8.1 Does the organisation have policies and
practices that seek to maximise participation
by children, young people and (where
appropriate) families in decision making?

Participation in decision making about everyday
life is an essential part of every child’s
development and goes far beyond formal
involvement in a case plan or review.
Institutional approaches (which can occurinany
setting) decrease the ability of a child or young
person to make meaningful decisions about their
everyday lives, or to nurture their family’s
decision making role in their care.

While the range of decisions will change with
the child or young person’s age/developmental
stage, a substitute care setting makes it
particularly important to provide as many
opportunities as possible for active participation.
In residential care settings this might involve
house or group meetings as well as one-to-one
approaches.

In foster care, the organisation will need to work
with both carers and the child or young person
to ensure encouragement of appropriate
involvement in decision making occurs.

Where restoration is the goal, families can be
encouraged to increase their skills in problem
solving and actively contribute to decision
making. All families will need to be formally
involved (where possible) in case planning and
reviews.
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1.8.2 Has the organisation developed specific
strategies to support the direct involvement of
children, young people and their families in case
planning? Do they encourage participants to
have advocacy supportwhere needed?
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Case planning meetings need to be held in
locations that are likely to increase the comfort
of children, young people, and family members.
If parents are working, holding meetings at night
or on weekends may also increase their
participation.



Indicators of good practice

Further considerations

Preparation of children, young people and their
families prior to the case planning meeting is
also essential so that they know what to expect,
the information likely to be discussed, the need
for their involvement and their rights to express
their views.

Participants may also feel more able to put
forward their viewpoint if they are accompanied
by another person who can supportthem.

1.8.3 Does the organisation take steps to ensure
the child or young person and their family
understand the case plan, after the plan has
been developed? Does thisinvolve direct contact
with the caseworker?

Instead of providing a written case plan, it might
be appropriate to use an audio recording where
literacy isanissue.

This needs to be done in an age appropriate
manner, and will not apply to very young children
or those with literacy difficulties.

With very young children or those with limited
literacy skills other creative methods can be used
forcommunicating case plan review outcomes eg,
acting out a situation with puppets, drawing etc.

1.8.4 Does the organisation consult with
children and young people whenachangeina
caseworker or direct care worker is needed?

1.8.5 Does the organisation use interpreters and
relevant community members to assist the
participation of children, young people and their
families, where culture or language would
otherwise prevent or limit their participation?

Children, young people and families who are
deaf or do not speak English should have an
interpreter available to them throughout the
case planning process. Participation could also
be assisted through building links with other
cultural community organisations, who may be
able to help advocate or support children and
families.

1.8.6 Does the organisation have policies and
procedures requiring children and young people
to give informed consent about specific issues?

Informed consent to medical treatment can be
given by young people 14 years and over. While
not required legally before this age, children
should be informed and, where possible, their
consent soughtto any medical procedure. Young
people over 16 years of age can only be cared
for if they voluntarily consent to their own care,
orthe placement has been ordered by the court.

NSW Standards for Substitute Care Services
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Standard 1.9

Work in relation to courts

The organisation will work to assist court decisions to occur speedily and in the best interests of
the child or young person involved, and provide appropriate support to those concerned.

Indicators of good practice

Further considerations

1.9.1 Does the organisation ensure that its
relevant documentation for court processes is
kept up-to-date and is thorough? Does the
documentation include:

. basic information about the child, young
person and their family

. relevant history and background

. current situation and current placement
issues and options

. current specialists’ reports?

It is important that information kept by the
organisation is current for cases as they reappear
before the court. Forinstance, itis inappropriate
to use psychologists’ reports which are not
current.

Protocols were developed between the Legal Aid

Commission, DCS, ACWAand NSW Children’s

Courts. However, implementation of the protocol

Is awaiting the final results of the legislative

review of the act. The protocol suggest the

following be included in court reports:

. Psycho/social report of the child and
family (including history, the child’s
own wishes, cultural, ethnic and
religious background, socio economic
circumstances)

. Medical reports

. Standard Educational Assessment
(including current school report and
specialist testing)

. NGO reports, including placement reports
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1.9.2 When the child or young person has been
placed with a non-government organisation, is
there a clear communication systemin place to
ensure that information going to court is
correct?
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Problems have occurred where DCS has nothad
sufficient information about the current
placement to accurately describe the child or
young person’s circumstances to the court.
These problems could be addressed through clear
protocols established whenthe case planis first
developed, with task responsibilities clearly
spelled out between the organisations.
Meetings held prior to court appearances may
also ensure that a coordinated approach is
developed.



Indicators of good practice

Further considerations

1.9.3 Does the organisation ensure information
is provided to the child, young person, families
and carers concerning the court process? Is this
presented in an easy to understand way?

This may need to be done by more than one

person depending on the complexities of the

case.

Information to those unfamiliar with courts

should include:

. a clear explanation of what the court
looks like and who will be there

. whatis likely to happen

. how courts expect people to behave
. an explanation of court terms and
language.

Feedback may also be needed after the case is
adjourned oris over.

1.9.4. Does the organisation help to find an
independent personwho can actas an advocate
through the court process for children or young

people?

Itisimportant to ensure that children’s interests
are actually represented within the court
process. The children’s solicitor should be briefed
by the child and/or an advocate for the child. This
may require action by the organisation as many
solicitors do not meet the child or advocate prior
to the court hearing. In some cases, the
organisation may need to consider trying to
secure separate legal representation for the child
viaa community legal centre or similar service.

1.9.5 Are families informed of howto gain legal
representation and to access advocacy services
(where possible)?

In many cases, there will be one caseworker
supporting and informing all parties involved.
This may present difficulties when there are
strong conflicts between the parties. In such
cases it may be necessary to allocate different
parties to different caseworkers or to have
strategies for maintaining the confidence of all
those involved.

1.9.6 Does the organisation have guidelines on
how to minimise conflict of interest in relation
to caseworkers informing and supporting
children, young people, their families and carers
during court proceedings?

NSW Standards for Substitute Care Services
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Care environment

Standard 2.1

Meeting needs while in care

Children and young people are cared for in a safe and nurturing environment appropriate to their

specific needs.

Indicators of good practice

Further considerations

2.1.1 Does the organisation ensure a living
environment for children which is comfortable
and adequate for their needs? Are there clear
guidelines for assessing the adequacy of living
environments, both in foster care and other
community placements?

2.1.2 Are the living environments for children
in care appropriate for their age and specific
needs?
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2.1.3Inthe case of residential care, is the living

environment similar to that of a home in the

community? Does the organisation implement

the following:

. community houses accommodate a
maximum of six children or young people,
with no more than two houses on the

same site

. children and young people have theirown
rooms and lockable spaces for their
belongings

. the external appearance and furnishings

and fittings of the house are in keeping
with the quality and style of other houses
in the surrounding neighbourhood

. the presence of administrative and staff
work areas does notintrude on the living
environment of children and young

people?
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Young people in residential care should have
access to their own private space in away that
may not be needed within a home environment.
In residential care, young people are placed
together of a similar age group, are generally not
related and have generally complex care
histories. Inthese circumstances private space
is even more critical than in a home environment.

It may be possible for young people to share
space if they are related and choose to do so -
nevertheless, private space heedsto be provided.



| Indicators of good practice

Further considerations

| 2.1.4 Is the physical living environment in
residential care safe and hygienic for children
and young people? Can the organisation show
evidence that:
. community houses are equipped with
normal security and fire safety devices
. the organisation has received recent
advice from qualified bodies about fire

safety practice

. staff are trained in what procedures to
follow in the case of fire and precautions
to prevent fire

. universal infection control procedures

and DCS guidelines on HIV/Aids are
followed in the care placement

. swimming pools are fenced to comply
with legislation and any council
regulations

. poisons, drugs and other chemicals are

keptinlocked cupboards and staff have
access to information on poisoning

. staff are trained in first aid and have
access to first aid equipment

. there are no dangerous pets kept on the
premises?

| 2.1.5 In foster care homes, is the living
environment safe and hygienic for children and
young people? Can the organisation show
evidence that carers have been trained on basic
safety and hygiene precautions and that homes
have:

. smoke alarms fitted

. first aid equipment

. materials to prevent the spread of
infection (antiseptics, soap, cleaning
equipment)

. no dangerous pets

. fenced swimming pools

. locked cupboards for the storage of
poisons; drugs and other chemicals;
firearms?

NSW Standards for Substitute Care Services

37



Indicators of good practice

Further considerations

2.1.6 Are children and young people placed in
locations which facilitate access to significant
people in their lives and familiar community
resources, unless there are safety concerns that
prevent this from happening?

2.1.7 Does the organisation ensure living
environments allow private space for children
and young people, as appropriate to their age?

2.1.8 Do carers and/or organisation staff
encourage children and young people to be
involved in decisions about how the care
environment can best meet their individual
needs? Does the organisation assess whether
children are being given choices or a say?

2.1.9 Dodirect care staff and foster carers have
a clear set of guidelines and specialist training
which aim to minimise the risk of children and
young people being harmed or suffering
emotional, physical or sexual abuse?
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2.1.10 Does the organisation have procedures
which require and facilitate the reporting and
investigation of suspected abuse of children and
young people by organisation staff, foster carers,
other children or other persons? In situations
where abuse is reported, is DCS notified
immediately?
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Standard 2.2 Identity and family relationships

Children and young people are placed in care situations which support their individual identity and self
esteem and promote the significance of their families, communities and other significant attachments.

Indicators of good practice

Further considerations

2.2.1 Do placement plans specifically identify
strategies for encouraging the child or young
person’s self esteem and identity in care?

2.2.2 Are children and young people encouraged
to express their own cultural and religious
identity in care placements? Does the
organisation require carers to encourage the
understanding and self expression of cultural
and religious identity?

2.2.3 Does the organisation have a clear picture
of the important attachment relationships for
each child and young person?

2.2.4 Are children and young people actively
supported and encouraged to maintain
relationships with important people in their
lives? Is the frequency and quality of contacts
monitored?

2.2.5 Are contacts between the child and young
person and their family held in places which
assist the parties to be comfortable and make
the experience positive?

2.2.6 Do carers and/or organisation staff collect
and record photos, information and stories about
the child or young person’s life which help to
develop and maintain a strong sense of seffidentity?

2.2.7 Is this information kept in an accessible
place? Do all children and young people
currently have pictures and information about
their life story, including their time in care?
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Standard 2.3

Emotional and social development

Children and young people will be cared for in placements which meet their individual emotional,
social and behavioural needs and develop their capacity to lead happy, fulfilled and independent lives.

Indicators of good practice

Further considerations

2.3.1Isinformation given to direct carers about
the specific emotional and social needs of
children and young people placed in their care?
How isthis reassessed and monitored over time?

2.3.2 Does the organisation provide supportand/
or training to foster carers and direct care staff
about understanding and responding to the
emotional and social needs of children or young
people intheir care?

Training could be provided through general
programs or may need to be tailored to the
specific needs of a particular child or young
person. This may require the carer having access
to a specialistworkerwho has assessed the child
oryoung person’s needs.

2.3.3 Does the organisation ensure individual
placements offer daily activities and routines
which relate to the developmental needs of
children and young people? Is there flexibility
and variety in daily routines?

Both residential care and foster care settings can
be flexible and varied to focus on the individual
needs of the child oryoung person. Equally, both
settings can have an ‘institutional' approach,
with rigid requirements of the child or young
personto fit into the routines or the convenience
of adults.
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2.3.4 Are children and young people in care
encouraged to form, develop and maintain
friendships with peers? Is this supported and
monitored?
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Indicators of good practice

Further considerations

2.3.5 Does the organisation have awritten policy
on positive approaches to behaviour
managementwhich is clearly communicated to
all carers and staff? Does it specify the following

measures are unacceptable?:

. corporal punishment, or any punishment
which takes the form of immobilisation
or force feeding

. withholding of food

. use of drugs to control behaviour

. locking in rooms

. withdrawal of access to family and other
long standing relationships

. actions which are humiliating and

frightening, or which cause ridicule
. threat of changing aspects of the case
plan?

Carers and staff need to have access to policies,
procedures, strategies and training to ensure
that their approach to behaviour management
is effective and positive to the child or young
person.

Strategies and training need to be age
appropriate, so that carers can deal with a 2 year
old tantrum and the anger of a 14 year old
equally well.

2.3.6 Do direct care workers and foster carers
have specific guidelines and training for
managing challenging behaviour of children and
young people? Can the organisation give
examples where use of these guidelines has had
positive outcomes for children and young people
and/or carers?

Challenging behaviours can be managed by
planned strategies and by including the child or
young person (where possible) in suggesting how
situations will be handled.

Policies should clearly outline the exceptional
circumstances in which restraint is acceptable
(to prevent self injury or injury to others) and how
to restrain while minimising the possibility of
hurt to the child or young person involved.

2.3.7 Do those working with young people use
one-to-one training approaches to assist them
to develop skills of independent living?

2.3.8 Do children and young people in care
receive pocket money regularly? Are children
and young people informed of the DCS
guidelines on pocket money?

As pocket money is often paid directly to carers,
itis important that caseworkers check with
children and carers that this money is actually
being given to children.
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Indicators of good practice

Further considerations

2.3.9 Are children and young people in care
encouraged by carers to be actively involved in
school and community recreational, special
interest and sporting activities? Does the
organisation have records of the interests and
hobbies of individual children and do case plans
detall practical strategies for carers to support
them in these pursuits?

The case plan should specify what resources are
needed to support the case plan, and who is
responsible for paying for various activities and
strategies.

Where sporting and leisure activities coincide
with access visits with families, efforts should
be made to alter arrangements to allow both to
occur.
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2.3.10 Do the caseworker and the carer assess
and monitor the overall happiness and positive
feelings of the child or young person in care?
Where the child or young person is clearly
unhappy for sustained periods, is action taken
to address their needs?
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It will be easier to assess very young childrento
see if their emotional needs are being met. With
older children or adolescents it may be harder
toassess. The caseworker’s relationship withthe
child or young person will be critical to picking
up sustained unhappiness or having them raise
the issues making them unhappy.



Standard 2.4 Health

The organisation will ensure that children and young people in care have access to proper health
care, and that their health needs are regularly monitored and attended to.

Indicators of good practice

Further considerations

2.4.1 Does the agency have written policy and
procedures concerning the timing and frequency
of health assessments, and how health needs
of children and young people will be monitored?

The frequency of health assessments required

depends onwhether:

. the care is voluntary or not

. the length of care

. the age, developmental and identified

health needs of the child or young person.

An initial health assessment should be done in
most cases, as part of developing the case plan.
The policy will need to identify what consents
are necessary and in what circumstances, for
health care and for assessment.

As a minimum for children or young people in
long term care, there should be a full health
assessment

. onentry to care
. every oneto twoyears
. onleaving care.

2.4.2 Does the policy and individual case plan
note critical times for further health
assessments? Are records of all health
assessmentskept?

2.4.3 Are the preferences of children and young
people taken into account when organising for
health assessments to be done? Are there
specific guidelines which deal with minimising
the possibility of abuse from health
assessments?

Where possible, health assessments should be
done by healthworkers knownto and trusted by
the child or young person. Children and young
people should have the option of having a
support person of their choice accompany them
to any health assessment.

Health examinations which require examination
of the genitals or anus should be done under
strict guidelines which minimise the risk of the
examination contributing to any abuse that has
already occurred.
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| Indicators of good practice

Further considerations

| 2.4.4 Do children and young people receive

regular medical treatment and preventative
checks as needed? Are outcomes and treatment
routinely recorded? Does each carer have access
to Medicare for the child or young person?

Carers may be provided with the child or young
person’s own Medicare card, or they may need
to use the organisation’s card.

2.4.5 Do all children and young people attend
regular dental check ups? Are the outcomes and
treatment resulting from these recorded?

Dental check ups should be six monthly, whena
child isin long term care and of school age.

2.4.6 Are there specific processes for assessment
and monitoring of the developmental and health
needs of children with disabilities? Do children
with disabilities have access to the services
identified as needed?

2.4.7 Are there special procedures for monitoring
children with specific health problems and
children requiring ongoing medication?

2.4.8 Do childrenwith special needs have access
to regular ongoing therapy from appropriate
professionals? Is the progress of this therapy
monitored and recorded?

This could include children or young people with:

. specific disabilities accessing a particular
therapist
. mental health problems accessing a

professional mental health worker.

2.4.9 Do young people in care receive
information which helps them make “healthy”
choices in their lifestyle?

44

2.4.10Are carers required to provide information
to young people and discuss issues relating to
use and abuse of drugs and alcohol?
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The organisation’s policies for direct carers
should also state that they do not usually smoke
or drink alcohol when around young people.
Exceptions might be made for special occasions,
when it may be appropriate to demonstrate
drinking in moderation. Foster carers’ own use
of alcohol and other drugs should be assessed
when matching the child or young personto the
placement.



Indicators of good practice

Further considerations

2.4.11 Are young people in care provided with
information and given opportunities to talk
aboutissues relating to their sexuality including:
puberty, contraception, sexual health, sexual
orientation, relationships and safe sex?

2.4.12 Do young people who will be leaving care
receive advice and information on howto access
health services in the community?

This should be considered as part of preparing
young people to live independently. The young
person should be encouraged to take
responsibility for visits to health services prior
to leaving care.

2.4.13 Are carers and caseworkers provided with
training in how to recognise and intervene with
children or young people with suicidal or self
destructive behaviours? Are appropriate
specialised services accessed to prevent further
destructive behaviour?

2.4.14 Does the organisation ensure that parents
receive information updates about their
children’s health?

This might be done through case planning
meetings or through written or verbal reports on
their child’s progress. Medical progress reports
will need the consent of young people ifthey are
overl4.
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Standard 2.5 Education

The organisation will ensure that children and young people in care have access to the same range
of educational opportunities available to all children and young people, and that there is stability

and continuity in their schooling.

Indicators of good practice

Further considerations

2.5.1 When children and young people of enter
care, does the assessment cover educational
needs? Does the case plan cover educational
goals for each child and young person?

Educational needs will depend on the age of the
child or young person and may include early
childhood, school and post secondary education.

2.5.2 Does the organisation ensure the
caseworker and /or carer liaises with schools in
developing case plans and monitoring the child's
developmentand needs? Isthere atleast contact
every school term with each child or young
person’s school?

Outcomes for children and young people in
substitute care are improved where they have
had access to stable, quality schooling. Inthe
past there has been insufficient attention paid
to the educational needs of children and young
people in care, yetitis a critical influence in their
later life. Regular contact with child care centres,
schools and other education settings is part of
providing stable educational experiences.

2.5.3 Does the caseworker inform the child care
centre or school of the need to maintain
confidentiality concerning the child or young
person’s story?

2.5.4 Does the organisation ensure that parents
receive information about their child or young
person’s progress at school?

How this is done will differ depending on any
safety issues relating to the child or young
person. Insome cases, the parent should receive
the full report, while in others a summary may
be provided.
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2.5.5 Does the organisation systematically
record the outcomes of liaison with schools in
caserecords?
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Indicators of good practice

Further considerations

2.5.6 When itis necessary for a child to move
in care, how is continuity of education taken
into account? Is maintaining the child or young
person at their existing place of education
considered as a high priority when evaluating
possible placements?

2.5.7 Where the child is required to change their
place of education due to amove in care, or for
some other reason, does the agency provide or
arrange support for the child or young person
during this transition?

2.5.8 Does the organisation act as an advocate
for children and young people in relation to their
schooling? Where young people have been
suspended or expelled from schools, does the
organisation actively negotiate with the
Department of School Education to ensure
access to appropriate schooling?

2.5.9 Where children or young people have
identified learning needs, does the organisation
ensure that specialist remedial services are
aooessed?

To gain access to appropriate services, it may be
necessary to pay if waiting times are too long
for public services. Payment would need to be
negotiated with the DCS Area Manager.
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Standard 2.6 Moving in care

The organisation will work to provide continuity and stability of care for each child and young
person in care, and ensure that where a move is necessary itis planned and supported to enable a

successful and sustainable transition.

Indicators of good practice

Further considerations

2.6.1 Does the organisation’s casework practice
facilitate early identification of placements at
risk of disruption? Are the factors which might
contribute to risk of placement breakdowns
discussed routinely in placement monitoring and
formal case plan reviews?

Early identification measures which might be

consideredinclude:

regular contact with carers and children

and young people

regular supervision and support to

caseworkers to prevent burnout

. opportunity for relief from direct care or
casework.

2.6.2Wherethere are signsthata placement could
be disrupted, is a pro-active approach taken to
developingaplantosupportorchangethe placement?
Would carers, direct care workers and the
children and young people involved view the
process of moving in care as a planned process?

There will also be crisis situations where a child
or young person needs to be found another
placement urgently. There need to be strategies
to minimise damage to the child or young person
atthistime.

2.6.3In cases where a change of placementis
necessary, does the organisation work
cooperatively with other organisations involved,
carers and family members to ensure a smooth
transition for the child? Is a case conference
called to review the plan?
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2.6.4 In planning for this transition, are efforts
made to provide continuity for the child in their
significant relationships, life experience and
attachments? Does this include consideration of:

. continuity in schools

. maintaining planned contact with workers
whom the child has a special relationship

. maintaining friendships

. continuing current special interests,
recreational and sporting activities

. continuing contact with previous carers

. ensuring the child’s or young person’s
belongings and life story materials go with
them?
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| Indicators of good practice

Further considerations

| 2.6.5 When the placement of a child or young
person needs to change, does the organisation
continue to take responsibility for care until
anaother appropriate care arrangement is made?
Does the agency provide information to the child
or young person, their carers and family
members about changes in agency involvement
inthe case?

Itis crucial for the organisation not to ‘give up’
on the young person, despite any difficult
behaviours they may present. Children and
young people will present with increasingly
difficult behaviours when faced with a series of
placement breakdowns. In the past, residential
care was used as a last resort option for such
children, rather than considering more
innovative solutions. Innovative responses could
include recruiting a specialised intensive care
worker for a set period of time to help stabilise
the child or young person’s life or, in the case of
older young people, assisting them to live
independently in supported accommodation.

Residential care may be appropriate for some
young people in these circumstances if it is
responsive to their needs. However it should not
be the used without considering all options

possible.

2.6.6 Do children and young people participate
inthe selection of a new care placement?

The older the child the more critical it becomes
to allow them some say about the type of care
situation they would like and an opportunity to
accept or reject proposed placements.

2.6.7 Where children and young people run
away, does the organisation have procedures to
actively find them and to respond to their needs?

Policy and procedures should include:

. who will be natified of the child or young
person'sabsence

. what period of time can elapse before
notification occurs

. what steps will be taken to recover the
child oryoung person

. how the child or young person’s needs will
be addressed whenthey are recovered.

Policies and procedures need to include

responsibilities of foster carers as well as other

carers.

2.6.8 Where children or young people run away,
even if they return voluntarily, are they seenin
private by a caseworker to discover the reason
for their absconding? Where a child or young
person has run away consistently in the same
placement, are they assessed by a specialist
counsellor?

It is important to hear from the child or young
person the factors that led to them running away,
to see what changes are needed. Wherethishas
occurred consistently, and no reason for the action
is identified, it may indicate that the child or young
person is being abused and this will need to be
assessed by an experienced counsellor.
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Indicators of good practice

Further considerations

2.6.9 Is there a staged process of introduction
to and contact with new foster carers, direct
care staff and caseworkers? Is this process
managed by workers with whom the child has
a positive relationship?

2.6.10 Are children and young people who
experience intermittent care, or have been
previously in temporary care placed with the
same service and/or foster carers?

2.6.11 Where there has been a disrupted
placement, does the organisation review what
has happened to assist all parties understand
the reasons for disruption and reflect on any
lessons for practice?

2.6.12 Are changes made to the case planwhich
result from the change in placement?

2.6.13 Does the organisation take steps to
ensure all parties understand the case plan, and
in particular any changes which have resulted
from the changed placement?

Itis expected that much of the case plan would
be unchanged. However itisimportant to revisit
the plan, and any changes, with the child or
young person, their family and new carers to
ensure everyone understands whatimpact the
change of placement has had on the case plan.
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2.6.14 Does the organisation monitor the

number of:

. placement breakdowns for each
individual child or young person

. placement breakdowns overall as a
percentage of placements

. changes to individual children or young
people’s schooling and health care
services?
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Closely monitoring both individual children’s
outcomes and the overall picture for the
organisation can help to identify practice issues
to be improved. Children and young people who
have stability in placement of at least 75% of
their time in care have improved outcomes on
leaving care.



Leaving care

Standard 3.1 Planning for leaving care to live independently

The organisation will work with young people who will be leaving care to live independently
within the next year to plan for their future wellbeing.

Note: This standard relates to young people leaving care to establish independent living. Where a
child leaves care other than to live independently, itis covered by Standard 2.6 : Moving in Care.

Indicators of good practice

Further considerations

3.1.1 Are there mechanisms to alert the
organisation to the need to begin planning with
the young person for independent living, well
before the young person is due to leave care?

3.1.2Is case planning undertaken with the
young person and significant others to plan for
the transition to independent living? Does the
plan developed include:

. assessment of the young person’s current
and likely future needs

. assessment of the strengths of the young
person

. assessment of the possible sources of

supportthe young personwill have access
to (accommodation, income, employment
or education, emotional, social)

. assessmentof the young person’straining
needs for independent living
. overall goals for the transition to

independent living?

3.1.3Isaspecific plan (plus alternative strategies
in case of plan not working) then prepared to
develop strategies to action the objectives set
out in the case plan? Are roles and
responsibilities clearly established and stated in
the plan, along with time frames for monitoring
achievement?
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Indicators of good practice

Further considerations

3.1.4 Does the young person’s caseworker meet
with the young person regularly during this

period to:

. assess progress towards the planned
goals

. provide reassurance to the young person
concerning their future

. hear from the young person their

concerns and understanding of leaving
care and independent living

. discuss how they will retain contact with
their family or previous carers (if desired)
. ensure they understand the ongoing

responsibility the organisation has
towards them after leaving care?

3.1.5Where the young personisin foster care,
does the caseworker work with the foster carer
and young personto assistthemto develop clear
expectations of what support will be available
after leaving care?
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3.1.6 Are development opportunities putin place
for young people when the leaving care plan
identifies the need for additional living skills?
Do these include skills for:

. budgeting and managing money

. living with others, including conflict
resolution

. cooking, cleaning and personal
maintenance

. applying for education, training and
employment

. rights and responsibilities of citizens
(voting, taxation, political representation,
income support etc)

. gaining and keeping accommodation
(tenant rights and responsibilities)

. dealing with and education about

sexuality and drugs ?
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The young person will need to gain these skills
overtime in anumber of ways. Skills are likely to
be developed best when linked to immediate
concerns and interests and should be offered
through group programs and through one-to-
one approaches.



Indicators of good practice

Further considerations

3.1.7 Are the files and records of the young
person’s life in care gathered together to ensure
they leave care with an accurate record of:

. the reasons for their entry to care

. family history

. history of all placements

. records of their life experiences (including
stories, photos, documents)

. educational and health records

. names of significant people in the care

system, including caseworkers, carersand
other specialists?
Is the record prepared during the transition
period so that the young person has input into
it and any gaps can be identified?

3.1.8 Before ayoung person actually leaves care,
does the organisation ensure that basic living
requirements have been established? Do these
include:

. suitable accommodation

. access to sufficientincome

. access to education or employment
opportunities

. suitable furniture, clothing and other

belongings have been acquired
. emergency and ongoing support
contacts?

3.1.9 Where a young person leaves care inan
unplanned way, does the organisation ensure
that the young personis notassessed as having
left care at this point? Does the organisation
take ongoing responsibility for the young person
until such time as they have been found and a
transition plan for leaving care has been putin
place?

Insome cases young people will be seenasbeing
too hard to provide services for and will be
viewed as having left care if they run away over
the age of 16. The organisation needs to
maintain responsibility for the young person
until they are 18 or they have applied to leave
care - this includes developing plans to assist
their leaving care.
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Standard 3.2 After care support

The organisation will continue to provide tangible support to the young person once they have
formally left care as they learn to live independently and take control of their lives.

Indicators of good practice

Further considerations

3.2.1 Does the organisation have clear policies,

procedures and resources for the provision of

after care services to young peopleithashadin

its care?

Dothese include:

. the provision for ongoing individualised
services to young people according to
their assessed needs, which promotes a
gradual move to independent living

. provision of casework services to young

people?

3.2.2 Does the organisation ensure the young
person has written information when they leave
care whichincludes:

. information on the process of gaining
independence and the possible needs
they are likely to experience

. the responsibilities of the organisation to
provide ongoing services and how the
young person can access these services

. arecord of their life in care

. the legal situation regarding leaving
wardship

. howto gain emergency help

. howtojoin SYNPIC

. the name and contact number for their
ongoing caseworker?
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3.2.3In providing after care services, does the
organisation provide support to the young
person as they need it?

Does support provide a balance between
assisting the young person to gain independence
and providing a safety net if they fail?
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The majority of young people take many years
to become independent of their families, often
returning home a few times before finally
leaving. Young people who have left the care
system are patrticularly vulnerable on leaving
care, and will need safety nets to be established
forthem as they work towards independence.



Indicators of good practice

Further considerations

3.2.4 Does the organisation follow up all young
people who have left care at regular intervals
for a period of 2 to 5 years (subject to a young
person’'s agreement)?

Contact may already be taking place at the
young person’s initiative, but if it is not, contact
should be made atleast:

. within a month after leaving care
. every quarter for 2 years
. six monthly for 3years

Contact might not always be face to face,
although this is preferable in the early stages.
Contact should reinforce the offer of support
when needed and provide a safe place for the
young person to talk about their achievements
and concems.

Contact should occur with due respect for the
young person’s wishes in regard to contact or
non-contact.

3.2.5 Has the organisation worked to provide
alternative housing arrangements for young
people leaving care? Has it been successful in
these attempts?

The organisation itself might gain funding to
develop suitable community housing, or may have
developed arrangements with other social housing
providers to place young people leaving care.

3.2.6 Do caseworkers providing after care services
have good links with employment and education
organisations which mightassistyoung people?

3.2.7 Does the organisation organise or provide
counselling for young people who have left care
whenitis needed?

3.2.8 Where ayoung person becomes pregnant,
are support services specific to pregnancy and
parenting provided? Is intensive support
available where needed?

3.2.9 Does the organisation provide
opportunities for young people who have left
care to link with others in the same situation?
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Section 4:

Working with other agencies

and liason with the community

Standard 4.1

Knowledge of community needs and resources

The organisation will maintain contact with a wide range of community agencies and groups toensure
an up-to-date knowledge of community needs and the services and resources which are available.

Indicators of good practice

Further considerations

4.1.1 Does the organisation maintain an up-to-
date resource list or data base on services and
groups relevant to its work with children, young
people and families. Is this file easily accessible
to all relevant staff?

The file mightinclude:

. lists or directories compiled by other
agencies

. government departments

. key individuals within local services that
the organisation refers to, along with
entry criteria

. local government contacts and services.

4.1.2 Is there a nominated person/s with
responsibility for maintaining the list or data
bese?

4.1.3 Does the organisation receive written
information on services and resources from a
wide range of sources (local and state)? Is there
asystemin place to ensure all staffwho need it
have access to new information?

4.1.4 Are staff encouraged to maintain contact
with agencies and groups to gain information
about changing needs in the community? Is this
information used to reflect on practice and
management of the service?
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4.1.5 Do all staff working directly with clients
have opportunities to liaise with other agencies
and participate in relevant community forums
andgroups?
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It is important that staff have a clear
understanding and knowledge of services that
their clients are referred to, and the overall range
of services available. Regular attendance at
interagency case conferences, forums and other
meetings allow staff to develop good referral
networks.



| Indicators of good practice

Further considerations

| 4.1.6 Has the organisation developed contacts
in indigenous communities and/or with
indigenous community organisations, with a
view to understanding their specific needs and
what resources are available?

| 4.1.7 Has the organisation developed contacts
with organisations and key individuals
addressing the needs of people from a non-
English speaking background, with a view to
understanding their specific needs and what
resources are available?
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Standard 4.2

Liaison with other service providers

The organisation will liaise and work cooperatively with other agencies providing services to children,
young people and their families to ensure maximum benefit to their clients.

Indicators of good practice

Further considerations

4.2.1 Does the organisation have a record of
which agencies are involved with each child or
young person and their families? Is there regular
communication between the agencies involved
inindividual cases?

The systems used for recording case plans and

monitoring progress in a particular case should

routinely document agreements about:

. which agencies are involved

. the role they play in individual cases

. the contact staff person

. what information will be shared and how

. when client consentis needed for sharing
of information.

4.2.2 Does the organisation routinely inform
other agencies of changes in personnel, services
and available resources? How are changes
communicated by the organisation?

Changes in staffing will occur. Sharing
information about planned staffing changes and
considering the impact of such changes on
clients is critical. To ensure minimal disruption
and anxiety for children, young people and their
families, changes in staffing need to be managed
carefully and be supported by other agencies
which might be involved.

Information about changes to practice, services
provided and the resource level available to the
organisation are also important if good working
relationships are to be maintained and effective
use made of the service network

4.2.3 Does the organisation follow consistent
protocols and procedures in working with other
service providers? Do these cover: referral,
assessment, case planning and review?

The protocols and procedures which guide work
between different agencies in relation to
casework would normally be documentedina
policy and procedures manual. Expectationsin
relation to good practice in this area are covered
in Section One.

The organisation should have systemsin place
to allow it to review whether the expected
procedures are being followed and to evaluate
how well they are working

| 4.2.4 Does the organisation maintain regular
contact with other agencies in monitoring
progress of the case plan?
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Cross reference to Section One on case work
practice.



Indicators of good practice

Further considerations

4.2.5 Do staff in the organisation consider the
relationships with other agencies are positive
and cooperative? Are there recent examples
where the quality of work with other agencies
has contributed to effective case management
and/or positive client outcomes?

The attitudes of staff and management to other
agencies will influence how constructively the
agencies can work together in individual cases
and at a broader level. These attitudes may be
influenced by experiences from the past or
differences in approach to casework and service
management.

Where such problems exist the agencies
concerned should be attempting to resolve and
remedy perceived problems and establish
effective working relationships. Maintaining
positive relationships requires regular liaison,
goodwilland an openness to receive external
feedback and assessment of performance.

4.2.6 Does the organisation actively participate
ininteragency meetings and forums directed to
area planning for substitute care?

4.2.7 Does the organisation participate in
meetings and forums with other agencies
directed to improving casework practice and
keeping abreast of policy and service
developments?

All staff involved with service delivery and
management should have opportunities to
extend their knowledge and information about
developments in substitute care and other
related areas. The organisation should also use
conferences and other external forums to
disseminate information about developmentsin
its practice and services.

4.2.8 Does the organisation work cooperatively
with other agencies to determine how the role
and contribution of different service providers
can be complementary?

It will be important to consider the role and
contribution of different service providers in
individual cases. This would normally be
considered in case planning and review.

Atan arealevelitis also important that agencies
have considered howthe available services work
together to meet needs within a given
geographic areaor for specific target groups. The
goalisto ensure services are complementary and
that the strengths and expertise available within
different agenciesis used productively.

4.2.9 Has the organisation established regular
and formal links with government agencies in
the area (for example housing, education,
health)?
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Standard 4.3

Service visibility and publicity

The organisation will publicise its services and functions to ensure the community can use its
services, and participate in or support the organisation in other ways.

Indicators of good practice

Further considerations

4.3.1 Does the organisation’s strategic plan
include strategies for making the community
aware of its role and services? Is the
effectiveness of these strategies reviewed?

Examples of promoting community awareness

may include:

. press releases on positive news stories

. ads inlocal papers etc

. community talks

. attendance at school forums

. having stands at local community fairs
andevents

. attendance at community activities
organised by service clubs

. sponsoring local community initiatives.

It is important for organisations, particularly
CSC'sto promote more positive images within
the local community media.

4.3.2 Does the organisation have up-to-date
written information which can be used to
publicise the service?

This would normally take the form of a pamphlet
or brochure covering role and philosophy:

. what services are available

. who they are directed to/who can benefit

. howto contact the service (phone, postal
address, location, hours of operation)

. how consumers can participate in the
senvice.

4.3.3 Does the organisation have more detailed
written information which is given to consumers
of the service? Is this information accessible to
children, young people and their families? Is this
information discussed with clients during initial
and subsequent visits or interviews by the
caseworker?
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As consumers of the service, children, young
people and their families will need more
information about the organisation.

Some of this information will be generic and some
may need to be tailored to the particular case.Asa
minimum the information should cover:

. description of services available

. staff roles and contacts

. rights of consumers

. confidentiality and access to records

. grievance procedures

. how consumers can participate in the
service

. the involvement of the organisation with
other services.



Indicators of good practice

Further considerations

4.3.4 Does the organisation use different written
information and/or strategies when presenting
information to children, young people and adults
using the service?

Good practice involves presenting information
in auser friendly and accessible way. Children
have different needs and capacities for
understanding information about the
organisation.

Audio tapes might be used instead of written
reports. Pictures or photo leaflets might be
developedinstead of reliance on the written word.

4.3.5 Does the service translate information to
clients and the wider community into major
community languages relevantto thatarea? Are
these translations up to date?

Translations would only be heeded for those
language groups included in the organisation’s
existing client group or those identified as
potential clients in the area planning process.

4.3.6 Does the organisation have an accessible
and friendly reception area? Is information
aboutthe service displayed in an accessible and
interesting way?

4.3.7 Does the organisation consider factors that
will make it easier for client groups to contact
its services?

Factors mightinclude:

. clear listing of the organisation in phone
books
. locating services near public transport or

other facilities.
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Standard 5.1

Rights, confidentiality and complaints

Rights of children, young people and families

The organisation will uphold the rights of children, young people and their families in the care
system, and will work actively to assist them to exercise these rights.

Indicators of good practice

Further considerations
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5.1.1 Do the organisation’s policies include clear
statements and commitments to the rights of
children, young people and their families?

Do these include the right to:

have their individual needs met in the
most appropriate and timely way

have easy and facilitated access between
children, young people and their families
be involved in decisions that affect them,
to the full extent that their age and
understanding permits

be treated with respect

have their privacy and dignity respected
be cared for in a safe and nurturing
environment, which cater for their needs
and maintains their cultural identity
access to health care, education,
adequate food, shelter and other
necessities

have asay and make complaints if needed
accesstoadvocates

access to their own information,
including their history

accessto pocket money

accessto assistance to plan for and live
independently on leaving care?
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These points may exist within a single policy
statement or within a number of policies across
the organisation.

Other rights specific to the organisation’s
objectives may also need to be included.

If a single rights statement is developed itis
useful to have input from children or young
people who have experienced the care system
to clearly articulate rights.



Indicators of good practice

Further considerations

5.1.2 Does the organisation provide appropriate,
age related, printed or other information to
children and young people in care to inform
them of their rights? Is it given to them at or
near to first contact?

Appropriate information is written in plain
English and is presented visually where possible.
The information does not simply list rights
contained in the policy, but provide children and
young people with a practical idea of how these
rights could be seen to work in practice. For
instance, it should describe clearly what a safe
environment might be, or how to complain
(including phone numbers of advocacy
organisations).

More than one type of printed information
should be available to meet the age/
developmental needs of children and young
people.

Printed information should, where practicable,
be developed with input from the children and
young people in care of a similar age to those
beingtargeted.

Information may need to be translated into
other languages if the child or young person
does notread English.

5.1.3 Does the organisation inform families of
their rights in relation to access, case planning,
court orders, placements, complaints and
appeals? Is this information provided on an
ongoing basis as well as in awriting?

A child or young person going into substitute
care indicates the family isin a degree of crisis,
and may not be able to absorb information easily
about their rights. Parents may feel powerless
in the process of substitute care and are
therefore less likely to be able to exercise what
rights they have. Caseworkers have a
responsibility to remind families of their rights
at critical points. It is important that parents are
aware that they need to remain in contact with
their children if they have been removed, in order
to have eventual restoration achieved.

This might be done through the use of printed
materials as well as through contact with
families.

NSW Standards for Substitute Care Services
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| Indicators of good practice

Further considerations
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| 5.1.4 Does the organisation promote an

environment in which rights are recognised,
respected and actively promoted?
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An organisational culture that respects and
promotes rights will have developed many
strategies for achieving this. Strategies will
include how staff are selected and trained,
modelling of respect from all levels of the
organisation; ensuring policies and procedures
are consistent with rights; having a wide range
of strategies for informing children and families
of their rights.

Along with providing printed information, the
organisation needs to keep informing children
and young people of their rights. This could be
done for instance:

. atinitial placement

. through case planning meetings and

reviews

. regular contact with the caseworker

. house meetings in residential settings

. meetings with advocates or advocacy
organisations.

Information needsto be provided conversationally
and in context, allowing reinforcement of rights
without reading through a list.



Standard 5.2

Confidentiality and privacy

The organisation will maintain the rights of children, young people and their natural families to

confidentiality and privacy.

Indicators of good practice

Further considerations

5.2.1 Does the organisation have clear policiesand
procedures for confidentiality? Do they include:
. the right to confidentiality of information
aboutchidren, young people andtheirfamilies
. thatinformation canonly be sharedona‘need
toknow’ basis withinthe agency orto carers

. that information of a personal nature is
keptinasecure place

. protocols for sharing information with
outside agencies

. inwhat circumstances informed consent

of the young person will be sought for
release of information within or without
the organisation

. the need for staff to be trained in how to
maintain confidentiality

. the right of children, young people and
familiesto access personalinformation kept
aboutthem.

A'needtoknow’ principle should guide the sharing
of confidential information within and without the
organisation. Some broad information will need to
be known by all workers involved with the child or
young person (eg name, age, ward status, current
placement situation). More detailed information
aboutthe child oryoung person’s circumstance will
need to be known only by those directly involved
in planning care, such as those attending acase
planning meeting. Mostinformation will be needed
by those with direct responsibility for the child or
young person’s care - the caseworker, their direct
manager, andthe carer.

5.2.2 Are all staff of the organisation (including
administrative) clear on their responsibilities to
maintain confidentiality?

5.2.3 Is all personal information concerning
children, young people and their families kept
secure, so that only those who need to access it
candoso?

Files containing personal information should be
keptinasecure areaand inlockable filing systems.
Filesinuse should notbe lefton deskswhenstaffare
notusingthem, butlocked away. Ifnamesare onthe
outside offiles, they should be tumed downwards.

5.2.4 Does the organisation have systems to
protect confidentiality of documents containing
personal information when they are sent to
other organisations?

Written documentation containing personal
information should be sent by:

. secure fax line only

. secure email only

. registered mail

. locked bag with couriers.
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Indicators of good practice

Further considerations

5.2.5 Does the organisation ensure that when
interviewing children, young people and their
families, itis done in privacy (in person or by
phone)?

It is particularly important to have private
interviews when visiting children in foster care
homes.

5.2.6 Does the organisation attempt to minimise
intrusions into the privacy of children and young
people in care? Do caseworkers regularly ask
children and young people about their privacy
needs?

Caseworkers will need to keep a balance
between ensuring sufficient contact with a child
or young person to monitor the quality of their
care, and intruding on the child or young person’'s
need for privacy.

Care settings also need to ensure children and
young people have (age appropriate) accessto
privacy.

Listening to and negotiating with children and
young people will help to establish a balance
between duty of care and intrusiveness.
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5.2.7 Does the organisation ensure that, when
promoting its services to the public, children
and young people’s dignity and privacy is not
compromised?
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Community attitudes and awareness of the
needs of children and young people in care are
influenced by material used to promote the
senvice. Thewords andimages used by the service
in publications for the purpose of carer
recruitment or fund raising, should promote how
positive outcomes for children and young people
canbeachieved.

Where photos of children are used (for instance
for targeted recruitment of carers) consent
should be gained from the young person and/or
from guardians or natural families.



Standard 5.3

Complaints and appeals

The organisation will operate and promote a fair complaints system thatis accessible to all, and
systematically inform clients external rights to appeal.

Indicators of good practice

Further considerations

5.3.1 Does the organisation’s complaints system
include policies and procedures which:

view complaints as a useful form of
feedback

cover all complaints

allow appropriate staff members to
resolve simple complaints quickly
ensure children or young person have
accessto a support personif needed
differentiate more serious complaints
which must be dealt with by a senior
member of the organisation

ensure allegations of criminal activity
(not related to child protection) are
referred for investigation by the police,
or where protection issues are involved,
are referred to DCS and the police
ensure complainants are not victimised
as aresult of making a complaint
record and monitor all complaints and
their outcomes

seek complainants’ views on their desired
outcome of the complaint and inform
them of action taken

provide clear time frames to
complainants for investigating and
resolving the complaint

referral where appropriate to an external

body

The organisation may have a single complaints
system that operates for any consumer, staff
member, carer, applicant or member of the
public. It may in addition have some specific
policies that relate to the needs of children,
young people and their families.

The complaints policies and procedures should
comply with the Complaints Monitoring and
Appeals Act and follow the Community Services
Commission’'s guidelines.
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| Indicators of good practice

Further considerations

| 5.3.2 Has the organisation developed policies

and practices which encourage access by
children, young people and their families to the
complaints system?

Where organisations actively promote
participation in decision making and gain
regular feedback on services, formal complaints
are less likely. Opportunities for regular feedback
may also encourage simple complaints to be
made as a matter of course.

Practices to encourage children and young
people to make more serious complaints could
include:

. provision of education sessions by SYNPIC

. stickers or easily accessed leaflets with
information on making complaints

. promoting advocates or advocacy
organisationsto assist children and young
people to complain

. using language that is accessible to

children when promoting the complaints

system or in the processes used to

investigate and resolve complaints.
Written material may need to be developed for
different audiences. In residential care, materials
might be developed by the young people
themselves and could be in the form of a poster
display or leaflet. In foster care age appropriate
materials will need to be developed, and should
use visual messages where possible.
Leaflets for adult audiences should take into
accountvarying literacy levels and the need for
translations.
Strategies to promote the complaints system
could also include regularly raising it as an
agenda item in meetings, discussing it verbally
with likely complainants and placing signs or
posters welcoming complaints in offices.

5.3.3When a child or young person makes a
serious complaint, are they immediately offered
access to a support person to assist them
through the process?

The organisation would assist the child or young
person to identify someone they would like to
actas a support person. If no one is suitable to
play this role, the organisation may need to find
anindependent person to provide support.

68

5.3.4 As amatter of course, are children, young
people, their families and foster carers informed
of their rights to appeal decisions through the
Community Services Appeals Tribunal?
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| Indicators of good practice

Further considerations

| 5.3.5 Does the organisation have clear guidelines

for investigating allegations of misconduct

againsta carer?

Dotheyinclude:

. ensuring the immediate safety of the
child or young person in care until the
allegation is investigated and resolved

. informing the carer of the allegation and
gaining their account of the situation or
immediate referral to police if it is a
criminal allegation

. allowing the carer to have an
independent person or advocate present
wheninterviewed

. the need for fair, competent and speedy
assessment of the allegation

. linking the carer and their family to
counselling support services while the
allegation is under investigation?

Allegations of misconduct must be taken
seriously by the organisation, but should be
handled in the most sensitive way possible. This
includes using ‘natural justice’ principles, of
hearing the carer’s account and allowing them
to have an advocate present when being
interviewed. Allegations of criminal activity
should be referred to the police for investigation.
Because of the difficult nature of foster caring,
there is the possibility that false allegations will
be made against carers. The organisation has a
responsibility to ensure investigations are
carried out competently and speedily to cause
least possible traumato those involved. Linking
carers to independent counselling or support
agencies may assistin reducing the stress related
to investigation.

Providing support for the family as awhole is also
necessary, particularly where other children are
present.

5.3.7 When allegations against carers are not
substantiated, does the organisation take steps
to repair the damage caused to reputations or
family relationships through the investigation

jprocesses?

Steps could include:

. providing adebriefing sessionwith the family

. provision of counseliing servicestothe family

. providing a clear statement regarding the
allegations and their lack of substance to
the carer, and making this publicif needed
ordesired by the accused.

5.3.8. Does the organisation regularly review
complaints and their outcomes to assess what
changesin policies or practices may be needed?
Have any recent changes in practice resulted
from complaints?
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Section 6:

Care records

Standard 6.1

Management of the care record system

The organisation will develop an integrated and well managed record system to document its case
work, which ensures its accessibility and confidentiality.

Indicators of good practice

Further considerations

6.1.1 Does the organisation have written policy

and procedures to guide the operation of its care

record system?

Do the policy and procedures include:

. the aim of anintegrated care record system

. whatessential informationisto be included
within the system, and how it will be

organised within the record
. the need for information to be recorded in
an objective, factual and accurate manner
. how documentation will be linked to the

daily practice of casework, with
responsibility for day to day maintenance
of the record clearly allocated

. how different records will be linked to one
another

. how data collection will be linked to the
recordsystem

. the position/s responsible for managing the
recordsystem

. guidelines relating to freedom of

information, subpoena and access to
records by clients

. storage and destruction of records

. access and confidentiality of records

. how records will be audited and the
frequency of audits

. the need for staff to be trained in the

operation ofthe record system.

Reviews of substitute care in recent years have
identified the poor quality of documentation of
children and young people’s experience of the
care system.

Anintegrated record system should seek to
reflect daily practice, ensuring that the care
records assist in providing quality care for
children and young people. Standard formats
should be used and records should be filed to
ensure easy access to currentinformation and
key pastevents.

The record system will need to link records of all
those the organisation is involved with - the
children and young people themselves, the
natural family, foster carers and personnel
records of direct carers.

While caseworkers may have the responsibility
for completing case plans and other documents,
responsibility for the management of the record
system as awhole should be clearly stated.
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6.1.2 Isthe record system easyto use, andis it
organised to ensure access to vital information
about each child and young person in care?
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Each record should allow cross referencing
between records relating to a child or young
person’s care. For example, a child’s record
should allow easy cross referencing to other
siblings in care; current and past placements;
natural families. Key pieces of information may
need to be duplicated within each record.
Records should provide an easy chronological
history,and use coloured tabs or other mechanisms
to easily differentiate between subject areas.



Indicators of good practice

Further considerations

6.1.3 Does the organisation have a person/s
responsible for managing the record system?

6.1.4 Is arandom audit of records undertaken

at least annually by suitably qualified and

experienced person/s? Does the auditinclude

consideration of:

. the internal organisation of the record

. the adequacy of its content

. legibility of entries, and legibility and
existence of dates, sighatures and names
ofrecorders

. organisation and existence of required
documentation (signed consent forms,
medical and education reports etc)?

The sample size required for arandom sample of
records will need to be determined depending on
the number of current records held by an
organisation.

The audit needs to be conducted with clear
criteria using an independent person/s with
knowledge and expertise in the area of substitute
care. Some organisations have found it useful
to establish reciprocal arrangements for auditing
ofrecords.

6.1.5 Isthere sufficient secure storage space for
currentand archived records? Are records (current
andarchived) easily accessibletothose usingthem?

Records need to be kept for 7 years, and then
archived securely forever.

6.1.6 Is confidentiality of records maintained
at all times using a ‘need to know’ principle to
determine access?

The record policy should clearly state who has
authorised access to records, and this should be
consistent with the overall confidentiality policy

of the organisation.

When records leave the organisation, confidentiality

needstobeassured. Thiscouldindude:

. using registered mail if using the mail
system

. provision of locked briefcases for staff

. use of locked mail bags for couriers

. use of shredders when destroying records.

6.1.7 Where acomputerised system is used for
client information, is it;

. easily linked to hard copy files

. secure from unauthorised access?

6.1.8 When ffiles leave the area where they are
kept, is a tracer system used to record their
whereabouts?

Tracer systems allow files to be kept more
securely, and need not be complex or
cumbersome.

6.1.9 Do staff receive initial and ongoing training
in maintaining high quality records?
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Standard 6.2 Content of care records

The organisation will ensure that records of children and young people in care contain the information
necessaryto provide quality care andto assistthemin establishing independentlives once leaving care.

Indicators of good practice

Further considerations
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6.2.1 Does each record contain an up-to-date
summary information sheet thatincludes:

childoryoungperson'sname, age, language
spoken, any disability, ethnic, indigenous
and religious status

their current address and contact details
name and contact details for their
caseworker, direct carer or foster caret,
district officer and doctor or other therapist
their court and care status

names and contact details for significant
relationshipsin the childfyoung person’s life
accessarrangements

any vital health, security, education or
sociallemotional information that needs, to
be known in case of an emergency
(including Medicare details)

alistof every placement and the time spent
in each placement, including breaks in
placement

date of last contact with the child or young
person and expected next contactdate?

Isthe summary sheet signed and dated?
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Summary information should be placed atthe
front of the record and should be updated
whenever any of the summary information
changes.

Summary information can help to ensure that
in the case of any emergency or change in
caseworker, the vital information about a child
oryoung person can be easily obtained.

Signing and dating of summary sheets can assist
in ensuring records are kept up to date.



Indicators of good practice

Further considerations

6.2.2 Does the record system for each child or

young person contain:
. asummarysheet
. the initial assessment undertaken on

entering substitute care, reasons for
placement and any agreements or
conditions attached to placement

. court orders and other legal information

. each case plandeveloped

. documented reviews

. documented contact and interviews with
the child oryoung person

. detailed health assessments and health
reports

. documents relating to educational
assessmentsand reports

. correspondence relating to the child or
young person

. clearinformation on how the record relates

to other files on natural families or
placements (current and past)

. copies of material relating to the life story
of the child or young person
. signed consents (where applicable).

Depending on the length of time a child or young
personisin care, the record system may needto
have separate files. Where this is needed, the
files need to be clearly linked and easily
accessible, ensuring current and past care
experiences are easily identified.

The child or young personin care should have a
life story record which includes material relating
to their life prior to care and during care,
including photos. Some of this material may also
be needed within the organisational record on
the child or young person, in which case copies
should be made.

6.2.3 Does each entry within a record require
the recorder’s name, position, signature and date
of entry to be stated?

This is very important for when records are
subpoenaed or for young people wishing to find
out about their time in care.

6.2.4When audits are undertaken, are case plans
and reviews checked to ensure compliance with

requirements about:

. information on background and
assessmentof needs

. goals, strategies and outcomes related to
needs identified

. participation by all relevant parties

. copies provided to all relevant parties?

These requirements are listed in Section One.

6.2.5 Are young people given the opportunity
to make file entries on their own behalf?
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Standard 6.3 Related records

The organisation will ensure other records related to the care of children and young people are

adequate and kept up to date.

Indicators of good practice

Further considerations

6.3.1 Does the organisation store information

related to the family of each child or young

personincare?

Does this include:

. current contact details for each family
member

. contacts orinterviews with family members
not already documented within the child
oryoung person’s own file (or copied from

that file)
. relevant essential background information
. courtor other legal information
. corespondence
. record of efforts to locate or identify family
members.

‘Family’ may include immediate as well as
extended family members.

The information could be stored in a single file
orin connected files.

6.3.2 Does the organisation keep comprehensive

records on each foster carer and the care

household? Do they include:

. a current summary information sheet
including emergency contact details and
all children or young people placed intheir

care

. original assessment and approval
documentation

. reviews and subsequent approvals

. written agreements with the carers
outlining expectations and responsibilities

. alistof all placements
. any critical incidents
. corespondence.
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6.3.3 Are past foster carer files kept accessible
while a previously placed child or young person
is stillin care?
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Indicators of good practice

Further considerations

6.3.4 Inresidential care settings, is a daily log
book kept and does it contain:
. factual accounts of significant daily events

. details on each young person
. name and sighature of the person making
the entry?

Is the log book kept secure from unauthorised
a00ess?

Daily log books are important sources of
information about a young person’s experience
in care. They need to be written factually and
objectively, not as a ‘debriefing’ log between
staff to express their emotional responsesto the
day’sevents.

6.3.5 Are foster carers encouraged to keep a

diary or log book containing:

. factual accounts of significant daily events

. observations concerning the child or
young person’s responses to significant
events (eg access visits) while in
temporary care?

Acarer diary can be useful in assessing how a
child or young personis coping with the changes
in their life as a result of being in care. It should
be keptinasecure place, to be accessed only by
the carer, caseworker and when appropriate, by
the child or young person.

1.8.7 Does the organisation monitor the quality
of court documentation on a regular basis? Are
reports monitored for whether they:

. are written in a clear, concise manner
. are analytical in the presentation of issues
. provide evidence of currency of

information and its source?
Monitoring could include:

. auditing court reports along with other
caserecords
. holding periodic meetings of caseworkers

to go through some reports together to
improve overall practice

. reading reports as part of case
supervision.

NSW Standards for Substitute Care Services
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Standard 7.1

Foster care management

Recruitment and selection of foster carers

The organisation will recruit and select foster carers best able to meet the individual needs of

young people in their care.

Indicators of good practice

Further considerations

7.1.1 Does the organisation have written policy
and procedures for the recruitment and approval
of foster carers? Does it cover:

. the aims of foster care in relation to
children and the organisation’s goals
. the variety of carers needed to support

individual needs of children or young
people currently in care

. thedifferentiation of shortandlongterm carers

. the variety of carers the organisation
wishes to target to meet potential needs
asidentified in the area planning process
and the organisation’s own goals

. theneedforpotential carerstoreceive accurate
information aboutfosteringandissuesrelating

tocourtproceedingsandguardianship

. formal selection processes with clear
criteria for approvals

. the need for non-approved carersto be
informed of the decision?

Recruitment and approval of foster carersis a
major component of ensuring the quality of
foster care.

Recruitment and approvals might be contained
in a single policy or might be covered by other
policies on foster care management.
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7.1.3 Does the organisation have strategies to
recruit carers from a variety of ethnic,
indigenous and religious cultural backgrounds
(where thisis identified as appropriate through
area planning processes)? Do they include
strategies to attract carers (where relevant) who:

. are indigenous Australians

. have different religious and ethnic
backgrounds (particularly non-Christian)

. speak different languages relevantto the

clientgroup?
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Ethnic, indigenous and religious cultural identityis a
crucialaspectof children and young people’sgrowth
anddevelopment Agendiesneedtoensuretheyrecruit
carers from a range of language/cultural
backgroundsto ensure children and young people
can be placed with carers who can maintain their
language, religious and other cultural ties. Not all
organisations will need to have the full range of
carers-wherethere are cultural specificorganisations,
caremaybeprovidedbythem.Areaplanningprocesses
andthe organisation'sown experienceswil determine
whatrange of carersis appropriate.

Because of the past detrimental policies of the
removal of Aboriginal and/or Torres Strait Islander
children, agencies will need to work closely with
indigenous people to establish Aboriginal and/or
Torres Strait Islander foster carers, and may need
to employ Aboriginal caseworkers to assist the
managementofcarers.



Indicators of good practice

Further considerations

Recruitment strategies could include:

. advertising in ethnic media

. meeting with ethnic community
organisations

. meeting with religious leaders and
community organisations

. meeting with Aboriginal and/or Torres

Strait Islander community organisations
and leaders to find appropriate ways to
recruit, selectand support carers

. employing staff from different cultural
backgrounds to support foster carers.

7.1.4 Has the organisation been successful at
recruiting carers from a range of backgrounds
orwho are able to meet special needs? Where
there are gaps in the range of carers desired,
are there planned approachesto increase these
carers?

It may be useful for organisations to set targets
for recruitment in order to measure how
successful strategies have been and what gaps
remain.

Recruitment targets should take into account
children and young people currently in the
organisation’s care, the substitute care section
of the Area Integrated Community Services Plan
and other demographic information on children
and young peoplein care.

7.1.5 Does the organisation use easy to
understand written information about foster
care as part of its recruitment process? Is the
information written in a positive but realistic
way? Information provided should be accurate
in describing the potential benefits of fostering
for families and individuals and be realistic
aboutits challenges. It should clearly state the
expectations of foster carers, details of the
selection/approvals process, carer payments and
legalissues.

Information needs to be presented in easy to read
language and formats and may need to be
translated into other languages. It may be useful
to develop different information for different
audiences, particularly when trying to target
carers from diverse cultural and religious
backgrounds.

NSW Standards for Substitute Care Services
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Indicators of good practice

Further considerations

7.1.6 Has the organisation developed general
criteria for carer selection that is based on:

. legal requirements

. the range of needs of childrenin care

. general qualities and skills of carers that
areneeded

. acceptance of applicants in compliance
with the NSW Anti-Discrimination Act

. assessment of the ability of applicants

to carry out care consistent with the
policies of the organisation and the
standards for substitute care?

Legalrequirementsinclude the needfororganisations
toensurecarersand household membersdonothave:
. a criminal record indicating patterns of
physical violence and crimes of asexual or
emotionally abusive nature
. asubstanceabuse problem
. apsychiatrichistorywhere anassessmentby
acompetentauthority has diagnosedthe
personasunsuitable to provide substitute care
forchildrenand young people.
The Anti-DiscriminationAct prohibits discrimination
inrelationto gender, age, race, sexual preference,
disability or marital status.
Differentcarerexperience and skill requirements might
be needed depending onthe needs of childrenand
young people. Forexample the experience and skills
needed forthe care of achildin respite care may be
differentto those ofayoung personwith HIV placed
inlongterm care.
All applicants need to be assessed in a non-
discriminatory manner. Assessing carersfromawide
variety of backgrounds will enable the organisation
tomeetthe range of needs of childrenintheir care.
ifapplicantsdonotmeetthe general criteriathroughthe
iniial screening process, they should be advised atthis
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7.1.7 Has the organisation specific criteria for usein

selectingandapprovingfoster carers? Doesthe spedific

criteriainclude consideration of a carer’s:

. motivation to foster

. adaptability and flexibility in the fostering role

. stability of all relationships within the household

. understanding of, and ability to respond to
chidren'sandyoung people’sindividual needs,
including involving themin decision making
abouttheireveryday ives

. wilingness and ability towork with children’s
and young people’s natural families and
significant others, and to facilitate access

. personal resources and skills of household
members (including the carer's own children)

. health and supportnetworks

. physicalhome environment

. wilingness to undertake initial and ongoing
training

. understanding ofthe policies and wilingness
tobe accountable tothe organisation?
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Current and past carers may provide useful
information to the organisation about the
qualities, experience and skills needed to
successfully foster different children. Feedback
collected from the end of placements or reviews
of carers could be useful in refining criteria.



Indicators of good practice

Further considerations

7.1.8 Doesthe assessment process used to select

and approve carers involve:

. applicants being given accurate
information on fostering via printed
information, access to other carers, group
information sessions and interviews prior
to applying

. sufficient time for applicants to consider
whether to apply

. visits to and assessment of the applicant's
home by the organisation’s representative

. discussion and interview with all
household members using the general
and specific selection criteria

. aformal application by the applicant (and
other household members) which
includes documentation on health status
and criminal record; their history and
reasons for applying; a statement of their
willingness to work within the
organisation’s policies; references

. checking of criminal and health records
andreferences?

Organisations might undertake assessmentina
variety of ways.

Applicants should be informed that, even if
approved, it may be some time, if ever, before a
child or young person is placed with them.

In some states, a formal selection panel which
includes a current experienced carer interviews
household members.

Itis important to hear all household member’s
views (particularly those of other children)
independently of the applicant.

Interviews should explore the reasons for
fostering, the stability of relationships within the
household and the expected impact on the
household of a child needing care.

Key expectations of the organisation such as
behaviour management, supporting the child’'s
accessto their natural family and accountability
requirements are important to discuss at length
atthis stage.

7.1.9 Does the organisation have a formal

system for the approval of carers once

assessment has occurred? Does this include:

. awritten assessment report covering the
selection criteria

. the period of placement time before a
formal review of a carer is held

. the type of placement and number of
children approved

. a formal approval by an appropriate
person in the organisation?

NSW Standards for Substitute Care Services

79



Indicators of good practice

Further considerations

7.1.10Are successful applicants provided with

awritten agreement which states:

. the specific conditions of placement
which have been approved (type, number
of children and short/long term)

. the process and time frame for formal
reviews, including the need for re-
approval if no placement has occurred
within a year

. the expectations of the organisation and
government in relation to fostering,
including their duty of care,
confidentiality requirements

. the rights of carers and complaints
procedures?

Written agreements assist the carer and the
organisation to clarify their expectations of
fostering.

It should be made clear to the approved carer
that, because of the need to match children, a
placement may not occur for some time.
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7.1.11 Are unsuccessful applicants provided with
feedback on the reason for non-approval? Are
they provided with information on how to
appeal the decision?

NSW Standards for Substitute Care Services

Applicants should be advised how to appeal
through the organisation’s own complaints
procedures, and where appropriate, to other
relevant bodies (for example the Human Rights
Commission, the Community Services
Commission).



Standard 7.2 Carer training

The organisation will ensure that carers receive appropriate training for their role as carers, including

initial and ongoing training.

Indicators of good practice

Further considerations

7.2.1 Does the organisation have a policy on

training for foster carers? Does itinclude:

. the commitment of the organisation to
the provision of regular training for carers

. the need for all carers to undertake initial
training prior to placement of a child

. processes for identifying the ongoing
training needs of carers

. the need for all training to use adult
learning processes

. arequirement for all carers to attend
some ongoing training while fostering

. the need for evaluation oftraining courses?

Organisations will need to decide who withina
carer household will need to attend all of the
training and who will need to attend some aspect
oftraining. In some householdsthere will be aclear
primary carer, with secondary caretr/s possibly
needing to attend only some of the sessions.

In other instances caring is equally shared,
requiring training for more than one carer.
This may be an important factor in attracting
carers from diverse ethnic and religious
backgrounds, so organisations need to think
sensitively about the requirements for
attendance at training by more than one carer.

7.2.2 Doesthe organisation ensure that all carers

have initial training prior to a child being placed

with them? Does the training include:

. the legaland policy contextin substitute care

. carer's specificlegal responsibiliies

. workingwithchildren andtheir natural families

. child protection and the effects of abuse

. child development, including attachment,
separationandloss

. behaviourmanagementpolicesandstrategies
including management of critical incidents

. heathandbehavouralissues, indudngknowiedge
aboutpolicyandguidelinesoninfectioncontrol,
H\VJAIDS, alcoholandatherdrugs

. howtobalance the needs oftheirown children
with the child oryoung personin care

. maintaining childrenandyoung people’sown
relationships and identity, including ethnic,
indigenous and religious identity

. conflictresolution and carer supportnetworks

. supervisionand complaints mechanisms

. key organisational policies, including
confidentiality requirements

. role of the agency and the departmentin
relationtothe carer

. record keeping, financial entittements and
procedures?

Some organisations will provide training to carer
applicants as part of the approval process. Others
will first assess the applicant and then provide
training. In either case, the carer needs to receive
adequate training prior to the placement of any
child or young person.

Training needs to provide the opportunity for
carers to practise skills and develop
understanding of the needs of the children and
young people in their care. While the
organisation should be firm about policies and
expectations of carers, the training course
should provide safety for carers to explore
divergent views. Therefore training needs to be
carried out over a sufficient period of time to
allow participants to gain practical knowledge
and understanding for their role of carers.
Training might be provided in group sessions or
onanindividual basis.

All training programs should provide the
opportunity for participants to meet experienced
carers and to build a support network.
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| Indicators of good practice

Further considerations

7.2.3 Does the organisation have methods for
identifying the ongoing training needs of carers?

Training needs assessments can be doneina
variety of ways.

Existing carers could be surveyed or assistinthe
planning of a training calendar.

Evaluations of previous courses could be used to
provide ideas on training needs.

Failed placements provide an opportunity to
interview the carer to see if training might help
prevent future placement breakdowns.

7.2.4Istraining provided to carers based onthe
age/developmental needs of children and young
peopleincare?

Forinstance, training for carers with adolescents
may be neededto covertopics suchasdiscussing
sexuality or drug and alcohol issues with young

peaople.

7.2.5 Are carers provided with ongoing training
opportunities on aregular basis? Is training
documented and monitored?

Training opportunities could include holding
training sessions or being provided with
funds to attend courses provided by other
organisations.

Ideally, at least six opportunities for training
should be provided for carers each year. Training
opportunities could be provided through coffee
mornings, conferences, seminars or on a one-to-
one basis. One-to-one training needs to be
planned, organised and documented - not simply
be the informal training that occurs between
caseworkers and carers in discussing the
placement. Training undertaken needs to be
recorded on the carer’s file and in a training
register, so that the organisation monitors
overall and individual attendance.

82

| 7.2.6 Are carers for children with high support

needs provided with training to assist their care?
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In this case, carers may need very specialised
training assistance. For instance, children with
specific disabilities may need carers trained in
how bestto assistthem. This training may be best
provided by other agencies or individuals, with
the organisation assisting the carer to accessit.



| Indicators of good practice

Further considerations

| 7.2.7 Are all training courses provided by the
organisation documented and do they seek
feedback from participants?

Documentation mightinclude:

aims and objectives of the course
course plan

learning strategies

resources needed

participant evaluation form.

| 7.2.8 Does the organisation have strategies to
encourage carers to gain ongoing training, and
has it taken steps to reduce potential barriers
to training?

Reducing barriers to training might include:

holding sessions attimes most convenient
tocarers

providing child care

locating the course in a pleasant and
convenient environment

providing refreshments and allowing time
for networking.
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Standard 7.3

Supervision and support

The organisation will provide supervision and support to its carers that is useful and timely, so that
better outcomes for children and young people in care can be realised.

Indicators of good practice

Further considerations

7.3.1 Does the organisation provide regular
opportunities for carers to link with each other?
Are new carers put in contact with more
experienced carers when first starting fostering?

The organisation might organise social events,
or support meetings. Encouraging carersto link
with carer associations will also provide them
with another avenue for support.

7.3.2When each carer begins a new placement
are arrangements made for the caseworker to
maintain regular contact with the carer? Is
contact sufficient to ensure effective support
and supervision, while not being intrusive?

Case planning should outline the frequency of
contact between the caseworker and the child or
young person in care. Contact needs also to be
maintained betweenthe caseworkerandthe carer.
While placement breakdown can occur as a
result of difficulties between the carer and the
child oryoung personin care, italso occurs as a
result of other factors affecting the carer’s life.
Regular contact with the carer can encourage
intervention before any placement breakdown.
Regular contact will differ depending on the
experience of the carer, their situation and the
type and complexity of a placement. Some carers
may heed to have weekly phone calls or visits,
while for others it may be monthly. The Children
(Care and Protection) Regulation 1987 requires
that foster carers are interviewed at least once
every90days.

7.3.3 Does the organisation provide all carers
currently fostering with appropriate after hours
contactin case of emergencies?

Appropriate after hours contact will need to
include the ability to contact a caseworker from
the organisation, as well as other emergency
agencies.
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7.3.4 Does the organisation have guidelines on
how support will be provided to carers in the
case of critical incidents? Do they include:

. face to face contact with the carer as
soon as possible after the incident
. access/referral to counselling or other

services for the carer and their family
. the opportunity to debrief by all of those
involved?
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Contactwith the carer should occur as soon as
is practicable, but within 24 hours of the incident
occurring.



Indicators of good practice

Further considerations

7.3.5 Does the organisation provide carers with
access to planned periodic care for childrenin
their care when needed?

7.3.6 Does the organisation have strategies to
minimise or address aggressive behaviour from
natural parents to carers?

Strategies may include:
. working with the natural family to resolve
the conflict or to channel conflict towards

lessaggressive outcomes

. working with the carer to develop self
protection strategies

. arranging neutral meeting places for the

child or young person in care and their
family that does notinvolve contact with

the carer

. assisting the carer to take out an
apprehended violence order againstthe
aggressor

. removing the young person as alastresort.

7.3.7 Do allfoster carers receive their allowances
without unnecessary delays? Does the
organisation take steps to rectify payment

delays?

Payment delays occur particularly around review
dates of carers. While NGO's do not have control
over the payment system, they can take stepsto
advocate onthe carer’s behalfwhenthisis needed.
Carer payments are animportantacknowledgment
ofthework of carers aswell as anecessity for care.
Reliable intemal systemsto ensure paymentoccurs
isthe responsibility of DCS.

7.3.8 Does the organisation ensure that
payments to carers are made promptly and fairly
once documented claims are received?

Payments to carers should meet ordinary
business standards so that carers would receive
reimbursement for documented claims withina
month of them being lodged.

7.3.9 Isthere adocumented system for ensuring
prompt payment of contingency funds to carers
whenneeded?

Amounts should be available to allowfor payment
of contingencies, with clear guidelines and
appropriate delegations for authorising payment.
Ex gratia payments should provide recompense
for damage to the foster home caused by the
child oryoung personin care.

As current practice only permits DCS officers to
make contingency payments, a non-government
organisation will need to work with the
department to ensure that carers do receive

prompt payment.
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Indicators of good practice

Further considerations

7.3.10Are caseworkers inthe organisation easily
accessible to carers to provide information and
advice on the care of children or young people?

7.3.11 Does the organisation ensure that carers
are formally reviewed on aregular basis? Does
the review include:

. face to face contact between the carer
andthe caseworker

. identification of the carer’s strengths and
areas of difficulty in providing care

. discussion of performance in relation to
case plans and children’s and young
people’s views

. any changes to household composition
requiring legal checks to be undertaken

. identification of training and support
needs

. an agreed plan of action to address any
weaknesses

. documentation of the review?

Formal review periods will differ according to the
experience ofthe carerandthe type of care provided.
New carers need a formal review within 3to 4
months of becoming a carer.

Some organisations have instituted reviews at
the end of each placement, while others have
policies to ensure formal reviews are held
whenever a placement breakdown occurs.

All carers need a formal review at least annually.
Formal reviews provide the opportunity for both
the carer and the organisation to raise any
issues. Reviews can be a positive experience,
providing carers with validation of their work
and providing useful feedback on their care.
Where performance is not satisfactory, reviews
can be usedto clearly identify changes that are
needed, and what support carers will need to
make these changes.
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7.3.12 Does the organisation have clear
guidelines and criteria for ceasing to use a carer
for fostering or for altering the type or number
of placements given to the carer?

Do the guidelinesinclude:

. the need for renewed approval of carers
if they have not had a placement within
lyear

. renewed approval being provided after

considering evidence of satisfactory
performance in providing care
. yearly police check (where carers have

had placements)

. the opportunity for carers to initiate
changesto placement approvals

. the opportunity for carers to be informed

and to respond to non-approval or a
change in the type of placements?
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Automatic non-approval would occur whenever
an allegation about abuse by a carer or
household member is substantiated, or where a
breach of initial legal requirements has occurred.
Criteria for ceasing the use of a carer or changing
fostering conditions could include:

. continued unsatisfactory performance by
the carer in following the organisation’s
policies and care expectations after
documented action plans have been tried

. a change in household composition
requiring renewed assessment procedures

. the needs of the carer’s own children not
being met due to placements of a
particular type

. the needs of current children or young
people in care not being met due to
placements of a particular type

. continuing placement breakdowns
resulting from similar factors in each
case.



Standard 7.4

Carer participation and rights

The organisation will provide opportunities for carers to participate in decisions and uphold their

rights.

Indicators of good practice

Further considerations

7.4.1 Do the organisation’s policies and

procedures relating to foster care include:

. acommitmentto develop agood working
relationship between carers and the
organisation

. identifying ways in which carers can
participate in decision making about
issues that affect them

. a commitment to provide carers with
information that affects their provision
of care

. a statement on the rights of carers?

The organisation’s policies and practices should

consistently reflect a respectful working

relationship with carers.

The responsibilities of carers should be clearly

articulated in a written contract made with

carers on placement of children or young people

intheir care.

Rights of carers could include the right to:

. confidentiality and privacy of information
about the carer and their family, unless
otherwise required under law, or by

consent

. accurate and clear information about
children and young people in their care
onthe basis of need to know

. training and support, including financial
recompense for costs relating to fostering

. accesstothe carer’s own file

. complain without retribution

. refuse placements

. be treated with natural justice when
complaints about them are made

. to be valued and treated with respect by
the organisation.

7.4.2 Are carers consistently involved in case
planning and case reviews of children or young
people intheir care?

7.4.3 Are carers provided with all relevant
information about a child or young person in
care when placement plans are made? Is
relevant information consistently passed on to
the carer during the placement?

Inthe past, carers have not been provided with
all relevant information, making the likelihood
of a successful placement more difficult.

There is also alegal obligation for organisations
to provide this information or they become liable.
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87



Indicators of good practice

Further considerations

7.4.4 Does the organisation provide regular
opportunities for carers to offer feedback onthe
way foster care is managed?

Feedback could include all aspects of how the
organisation is managing its foster care.
Feedback might be gained through:

. asurvey of carers

. focus groups of carers

. meetings with representatives of carers
. evaluations of courses and other programs.

7.4.5When management decisions are likely to
have a substantial impact on carers, are they
consulted before the decision is made?

For instance, the organisation might decide to
change the way it provides training to carers, or
its system for payment of carers. As these
decisions will have an impact on carers, itis
important for the organisation to hear their
views before any decisionis made.

7.4.6 Does the organisation encourage the
establishment of committees or forums of carers
to advocate for issues relating to foster caring?

Some organisations have encouraged carersto
join management or advisory committees.

88

7.4.7 Does the organisation provide
opportunities to formally recognise the efforts
and accomplishments of carers?
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Section 8:

Standard 8.1

Organisational management

Non-government organisational accountability

The organisation will have clear and effective structures and processes for overall management

and accountability in all aspects of its work.

Note: This standard applies to non-government organisations only, and replaces Standard 8.2, which

appliesonlyto DCS.

Indicators of good practice

Further considerations

8.1.1 Does the organisation and any specific
services and programs have clear statements of
purpose and goals?

8.1.2 Is there a current organisational map
which identifies the relationships between parts
of the organisation and between positions?

8.1.3 Does the organisational structure assist

the organisation to:

. organise efficient use of resources
. allocate responsibilities

. showwhere decisions are made?

8.1.4 Do management, staff and teams have
clearly defined and appropriate delegations in
decision making? Can they identify which
decisions they can take independently?

Depending on the size and complexity of
organisations management responsibilities may
be attached to a single position or delegated to
anumber of different positions Decision making
should be close to the level where the activity is
carried out. Clear organisational policies can set
the framework for decision making.

8.1.5Is there at least one staff member with
overall responsibility for coordination of
planning, evaluation and service development

processes?
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Indicators of good practice

Further considerations

8.1.6 Is the selection/election process for the
organisation’s board fair, open and transparent?
Does the board composition ensure that:

. allboard members with access to children
have no police record relating to offences
to do with violence or sexual assault?

. there is the range of skills needed to
operate the organisation effectively

. there are advocates for the various stakeholder
groups covered by the organisation'saims

. thereis diversity ingender, age and ethnicity?

8.1.7 Does the board have a clear statement of
its role and responsibilities? Are board members
aware of their legal responsibilities in managing
the organisation?

Appropriate roles include: setting strategic
directions, monitoring organisational
performance, appointment of key staff, overall
policy setting and financial accountability.

8.1.8 Has the organisation developed guidelines
for how the board and managementwill conduct
business and make decisions?

Guidelines could include:

. how often it meets

. conduct of meeting

. processes to enhance participation

. how conflicts are resolved

. substantive issues, access to information
. how and when performance is reviewed
. record of meetings

. how confidentiality is maintained.

8.1.9 Does the board receive useful, timely and
accessible information to inform its decisions?
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8.1.10 Does the organisation have awritten code
of conduct for staff and management?
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A code should set out the basic code of conduct,
ethics and practices expected from staff, board
and volunteers (where applicable). It might
include statements on how to minimise conflict
of interest by having staff and board:

. disclose allfinancial interests relating inany
way to their position or the work of the
organisation

. ensurethathospecialtreatmentorfavoursare
granted tothem, ortheir relatives and friends

asaresultoftheir position
. ensure they do not receive gratuities or
personal gifts as a result of their position
. not participate in any decisions where

they may have a conflict of interest.



| Indicators of good practice

Further considerations

| 8.1.11 Does the organisation have clear
processes to involve staff in decision making?

Processes mightinclude:

. access to information and minutes of
board/management meetings

. a staff representative on board

. open board meetings

. meetings or working parties

. consultation on specific issues

. delegating some decisions to be made at

ateam orservice level.

8.1.12 Does the organisation have a process for
reviewing policies and procedures relating to
services and programs at least every 3 years?
Do staff consider that existing policies are up
todate?

8.1.13 Does the organisation publish and
distribute an annual report which covers:

. information on the organisation’s
management, staff, clients and services

. major achievements and innovations

. outcomes of planned activities

. finances

. future plans?

Information which might be included:

. profile of consumers and services
provided

. staff profile

. board member profile

. achievements in relation to planned
activities

. outcomes of complaints and appeals

Wide distribution should occur, so that
community agencies and consumer groups have
access to the information

8.1.14 Does the organisation regularly report on
its activities and financial status to its funding
bodies and/or donors?

8.1.15Are the organisation’s policies, procedures
and practices consistent in encouraging,
wherever practicable, children, young people
and their families participate in decisions about
their own care?
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Standard 8.2

Community Service Centre and Area Accountability

The organisation will have clear and effective structures and processes for overall management

and accountability in all aspects of its work.

Note: This standard applies to DCS only and replaces Standard 8.1, which applies to non-government

services only.

Indicators of good practice

Further considerations

8.2.1 Does the organisation, and any specific
services and programs have clear statements of
purpose, goals and responsibilities?

The organisation is defined for this standard as
DCSatthe arealevel. Itis expected that the area
will have statements of purpose and goals, and
so will substitute care as a specific service.

8.2.2 Isthere an up-to-date organisational map
which identifies the relationships between parts
of the organisation and between positions?

8.2.3 Does the organisational structure assist

the organisation to:

. organise efficient use of resources
. allocate responsibilities

. showwhere decisions are made?

8.2.4 Do management, staff and teams have
clearly defined and appropriate delegations in
decision making? Can they identify which
decisions they can take independently?

Depending on the size and complexity of the
organisation, specific managementresponsibiliies
may be attached to a single position or delegated
to anumber of different positions.

Decision making should be close tothe level where
the activity is carmed out. Clear organisational policies
cansetthe framework for decision making.

8.2.5 Is there at least one staff member with
overall responsibility for coordination of
planning, evaluation and service development

processes?
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8.2.6 Has the organisation developed guidelines
for how management will conduct business and
make decisions?
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Guidelines could include:

how often it meets

conduct of meeting

processes to enhance participation

how conflicts are resolved

substantive issues, access to information
how and when performance is reviewed
record of meetings

how confidentiality is maintained.



Indicators of good practice

Further considerations

8.2.7 Do managers of the organisation have
regular input into decisions made at the larger
organisational level?

The larger organisation in this instance is the
overallmanagement of the department itself.

8.2.8 Does the organisation have a written code
of conduct for staff and management?

A code should set out the basic code of conduct,
ethics and practices expected from staff and
management( where applicable). It might
include statements on how to minimise conflict
of interest by having staff and management:

. disclose all financial interests relating in
any way to their position or the work of
the organisation

. ensure that no special treatment or favours

are granted to them, or their relatives and
friends as aresult of their position

. ensure they do not receive gratuities or
personal gifts as a result of their position
. not participate in any decisions where

they may have a conflict of interest.

8.2.9 Does the organisation have clear processes
to involve staff in decision making?

Processes mightinclude:

. access to information and minutes of
management meetings

. meetings or working parties

. consultation on specific issues

. responsibility for some decisions being
delegated toteams.

8.2.10 Does the organisation publish and widely
distribute an annual report (at the area level)
which covers:

. information on the organisation’s
management, staff, clients and services

. major achievements and innovations

. outcomes of planned activities

. finances

. future plans?

Information which might be included:

. profile of consumers and services provided

. staff profile

. achievements in relation to planned
activities

. outcomes of complaints and appeals.

Wide distribution should occur, so that
community agencies and consumer groups have
access to the information.

8.1.11 Does the organisation have a process for
reviewing policies and procedures relating to
services and programs at least every 3 years?
Do staff consider that existing policies are up
todate?
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Standard 8.3

Teamwork and cooperation

The organisation will encourage cooperation and teamwork as part of management practice.

Indicators of good practice

Further considerations

8.3.1 Do staff have the opportunity to work as
part of ateam?

Effective teams offer opportunities for mutual
support, participation in decision making,
reflection on practice, peer feedback and good
decision making.

8.3.2 Does the organisation ensure that teams
are of aworkable size, are linked by common
work goals and are able to communicate on an
everyday basis?

8.3.3 Do managers foster cooperation and
teamwork among staff?

Teamwork is an active process, and is assisted
by good modelling, adequate time allocation,
specific training and consensus decision making.

8.3.4 Does the organisation have processes to
encourage teamwork between managers?
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8.3.5 Does the organisation allocate resources
to foster team development? Do they include:

. training to develop skills for effective
teamwork

. access to external facilitators when
needed

. time away from the workplace to meet?
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Standard 8.4

Financial and administrative systems

The organisation will develop and use efficient financial and administrative systems to support

effective management and accountability.

Indicators of good practice

Further considerations

8.4.1 Does the organisation have a detailed
annual budget which reflects its priorities and
funding guidelines? Are there specific budgets
that relate to substitute care?

For DCS, the organisationis the area level.

8.4.2 Does the organisation have systemswhich
allow it to maintain up-to-date, accurate
records of financial transactions?

8.4.3 Has the organisation clearly delegated
responsibility for approving expenditure and
monitoring financial performance against the
budget?

This may be more than one person.

8.4.4 Does the board (non-government
organisations) or management (DCS) receive and
consider financial reports at each meeting?

Financial reporting is most relevant when it
contains clear analysis and is written in plain
English.

8.4.5 Does the organisation conduct internal
reviews/audits of its financial systems?

8.4.6 Does the organisation have efficient filing
systems and procedures which include:

. methods for timely filing of documents
. responsibility for filing

. procedures for culling and archiving files
. access to sufficient storage space?

Files referred to here are not client records, but
relate to correspondence, policies, funding,
financial systems etc.

8.4.7 Is there an efficient procedure for malil
which records incoming and outgoing mail and
tracks actions on correspondence?

NSW Standards for Substitute Care Services

95



Indicators of good practice

Further considerations

8.4.8 Are there appropriate procedures for the
use of motor vehicles which detail bookings,
recording distance travelled, servicing and

garaging?

8.4.9 Are there guidelines for the efficient use
of telephones, including mobile phones and use
ofhome phones?

8.4.10 Is there an up-to-date inventory of
equipment and a method of tracking portable
equipment?

8.4.11 Does the organisation have up-to-date
insurances which cover:

. equipmentand premises

. public liability

. workers’ compensation

. professional indemnity

. volunteers (where appropriate)?

Are insurances regularly reviewed to ensure cost
effective coverage is occurring?

8.4.12 Has the organisation clearly delegated
responsibilities and developed efficient
procedures for purchasing goods and services
(supplies, equipment, repair services etc)?
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8.4.13 Does the organisation have sufficient
administrative resources to operate effectively?
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equipment.




Standard 8.5

Management information systems

The organisation will systematically collect and actively use, information about its staff, clients
and activities in planning, decision making and evaluation.

Indicators of good practice

Further considerations

8.5.1 Does the arganisation collect information
about its clients and services which includes:

. client characteristics (age, gender,
ethnicity, location etc)
. patterns of service usage (reasons for

using the organisation, accepted and
non-accepted referrals into the
organisation, referrals to other agencies,
services provided, length of contact,

outcomes)
. inquiries and referral patterns
. complaints?

Information might include:

. type and length of care

. number of placement breakdowns,
movementincare

. how many children or young people are in
whattype of care, by age and ethnicity

. carer numbers, types of care provided,
characteristics of carers

. numbers of referrals accepted from
differentsources

. types of services provided and any outcome
measures associated with service provision.

8.5.2Isthere an efficient database for collating
this information? Is the data regularly entered,
analysed and reported on? Do all parts of the
organisation have access to this information?

8.5.3 Does the organisation contribute its own
data collection to an overall collection for
substitute care? Does the organisation work to
make the overall system an accurate reflection
of substitute care?

There is considerable unease concerning the
currentaccuracy of substitute care data across
the system. Working to improve this system

mightinclude:

. participating in trials of data collection
. contributing to working parties

. advocating for change

8.5.4 Does the organisation obtain area and
state demographic data on children and families
in need of care and support? Are service
coordinators and managers aware of trends
relating to need for services?

8.5.5 Does the organisation have recent
examples of how demographic, client and
service data is used in planning, service
development and evaluation?
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Indicators of good practice

Further considerations

8.5.6 Does the organisation collect information
about its staff which includes:

staff profile (age, ethnicity, gender, skills,
qualifications)

staff turnover

length of vacancies

training (how much is spent, has training
been allocated equitably)

staff grievances?

8.5.7 Is staff information stored in a useable
form and analysed when making decisions about
staffing?

Staff data might affect decisions about
selection, staff development, budget and
meeting EEO principles.
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8.5.8 Can the organisation identify what time
is allocated to planning and evaluation
activities? Is this monitored for management

purposes?
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Standard 8.6

Premises and equipment

The organisation will have premises which are accessible, safe and secure. It will provide appropriate
and well maintained equipment for use by staff in their work.

Indicators of good practice

Further considerations

8.6.1 Are the premises fully accessible to people
with disabilities (staff and clients)?

This may include ramps, lifts, automatic doors,
layout and toilets for disabled staff and clients

8.6.2 Is there adequate space including:

staff work areas

private interview spaces for clients
meeting room/s

kitchen facilities

comfortable staff amenities space/s
(including private sleeping spaces for
overnight staff)

suitable play space for children (where
appropriate)

reception and waiting area?

The care environmentis not dealt with here: see
Section Two.

8.6.3 Do the areas where clients meet or wait
provide adequate client comfort?

This may include refreshments, comfortable
chairs, magazines, pictures and toys.

8.6.4 Do the premises ensure safety for clients
and staff and are the premises adequately
Cleaned?

For instance floor coverings, secure equipment
and no drugs or hazards.

8.6.5 Isthere adequate lighting, ventilation and
air temperature control in all areas?

8.6.6 Has action been taken to ensure fire
safety? Does this include:

arecent inspection of premises and
eguipment by an appropriate authority
clearly marked fire exits and evacuation
procedures

instruction and information for staff on
fire safety including fire drills?
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Indicators of good practice

Further considerations

8.6.7 Do the premises pose any potential risk to
clients, staff, equipment and property?

8.6.8 Do staff have office furniture and
equipment which is ergonomically sound and
suitable for their work?

8.6.9 Does the organisation have adequate office
equipment to undertake its work (computers,
faxes, telephones, photocopier, Internet etc)? Is
the equipment easy to access and does it meet
occupational health and safety requirements?

8.6.10 Are there first aid kits easily available to
staff, and are they kept up-to-date?

First aid kits should be available in cars and
buildings

8.6.11 Is responsibility for overseeing the
purchase and maintenance of equipment
appropriately delegated to specific staff?
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8.6.12 Do staff have access to communication
systems when working away from their main
office, such as mobile telephones and beepers?
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Planning, evaluation and

service development

Standard 9.1

Planning processes

The organisation will use systematic processes to planits activities and services and ensure resources

are directed to identified goals and priorities.

Indicators of good practice

Further considerations

9.1.1 Does the organisation undertake a regular
strategic planning process? Is there a written
plan which detalils:

. broad organisational goals;

. key priorities in the coming period;

. specific objectives and strategies;

. indicators for assessing progress;

. resources

. responsibilities for major activities or
projects?

For DCS, the organisation referstothe CSC level.
Astrategic plan may cover a 3 year period, with
amore detailed annual plan being developed.
Specific services or programs will need to have
annual plans that are part of and relate to, the
overall organisational plan.

9.1.2 Has the organisation’s plan for activities
relating to substitute care been developed in
relation to the DCS Area Integrated Planning
Process? Does the area planning process.

. involve all organisations providing
substitute care services

. identify substitute care needs of children,
young people and their families

. assess the number and quality of services
to fill identified needs

. set strategies for addressing needs and
anygaps?

9.1.3Isthere a system and time frame in place
for reviewing and reporting against the planto
the board or management?

9.1.4 Does the strategic planning process deal
with organisational issues as well as goals for
servicesand programs?

Organisational issues mightinclude such things
as the need for staff development, restructure
of parts of the organisation and developing a
communication strategy.

9.1.5 Does the organisation have a developed
strategy for securing the resources it needs to
supportits current and future goals?
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| Indicators of good practice

Further considerations

| 9.1.6 Do staff have opportunities to participate

in planning priorities for the organisation as a
whole?

9.1.7 Are staff meetings used to consider new
ways of doing things and plan for the
organisation to develop new services?

9.1.8 Do staff see the strategic planning process
as useful in directing the organisation’s work?
Does the overall organisational plan link to more
detailed plans for individual staff?

9.1.9 Does the organisation provide
opportunities for children and young people to
contribute to the planning of services?

This could be done formally, by having an
advisory committee of young people meet
regularly to raise issues and suggest possible
solutions to be incorporated into service
planning.

It could also happen on a more one off or
informal basis, where a group of children are
asked their opinion on a particular planned
activity.

9.1.10 Does the organisation use input from
clients and other stakeholders in the
development of its plan?
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9.1.11 Does the organisation review and update
progress on achievement of the plan regularly,
and make changesto it where needed?
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Reviewing activity against the plan should occur
atleast on a six monthly basis. The review should
identify the goals which it has achieved, and
offer some analysis of the areas where it has
been less successful in achieving its goals,
allowing modification of the plan.



Standard 9.2 Evaluation

The organisation will regularly evaluate its services and programs and the effectiveness of its

management structures and processes.

Indicators of good practice

Further considerations

9.2.1 Has the organisation undertaken specific
activities directed to evaluating its services or
programsinthe last 12 months?

9.2.2 When reviewing its activities, does the
agency look at:

. major achievements

. outcomes of specific projects/activities

. progress in relation to objectives set out
in planning

. whether the balance of activities was
consistent with overall priorities

. whether costs are reasonable and
resources adequate

. how structures and management practice
could be strengthened?

9.2.3 In evaluating its work does the

organisation consider:

. consumer feedback about services and
practice

. analysis of client data and patterns of

referral and service use
. feedback from other agencies
. staff experiences in providing services?

Evaluation can include the use of both
qualitative and quantitative methods to assess
individual programs or the organisation as a
whole. Forinstance, a specific training program
for carers might be evaluated by:

. some pre and post test of carer’s
knowledge

. feedback from participants

. trainer observations

. changes in skills utilised by carers.

However, the organisation may also want to
evaluate its overall effectiveness in training
carers, and might do this by:

. surveying carers

. holding focus groups with carers

. asking children, young people and
caseworkers for their perceptions

. collecting data on the number and type
of carers who have received training

. detailing the outcomes of specific
training programs.
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| Indicators of good practice

Further considerations

| 9.2.4 Does the organisation systematically

collect and use information on the views and
experiences of clients?

Has the organisation developed specific ways
to listen to children, young people and families
in reviewing its practice and services? Have any
changes to formal processes been introduced
as a result of monitoring?

Feedback could be soughtin a variety of ways

including through:

. interviews with individual children or
young people

. group meetings

. meetings run by external advocates (eg
SYNPIC, Community Visitors)

. simple evaluation forms.

Specific ways of listening to children and
families mightinclude use of play materials for
very young children; family conferencing;
recording of one to one interviews with young
people or families.

Monitoring mightinclude:

. auditing case planning and review
documentation to see whether children
oryoung people participated

. talking with young people about formal
processesto see if they work in promoting
participation, and gaining suggestions to
improve their involvement

. the extent to which young people’s views
are sought and acted upon in relation to
care, as documented in case files

. in reviewing placement breakdowns,
assessing the extent to which the
participation of children or young people
in decision making was/was not a
contributing factor.

9.2.5 Do staff have an opportunity to contribute
directly to evaluation of the activities they are
involved with?

9.2.6 Doesthe agency seek outand use research
and the experience of other organisations in
evaluating and improving its performance?
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9.2.7 Does the agency share its findings and
experience of evaluating services and programs
with other organisations? Are the findings
written up in an accessible way?
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| Indicators of good practice Further considerations

| 9.2.8 Are there recent examples where, as a
result of evaluation, the organisation (or a part
of it) has decided to trial a new practice or
service approach?

| 9.2.9 Do staff attend external training and
conferences or visit with other agencies to
improve their knowledge of best practice and
innovation in the field?
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Section 10:

Standard 10.1

Human resource management

Employment, recruitment, selection and appointment

The organisation will recruit and select appropriately skilled and experienced staff through fair
and consistent processes. ltwill have employment practices which seek to ensure a stable, committed

and qualified workforce.

Indicators of good practice

Further considerations

10.1.1 Does the organisation have an up-to-date
policy on employment practices, staff
recruitment and selection, which includes casual
and permanent staff?

10.1.2 Does the organisation have employment
practices that encourage stability in staff and a
focus on meeting client needs?

The needs of children, young people, families and

carers in substitute care do not fit neatly into a

9 to 5 working arrangement. As well, the

particular demands placed on staffin substitute

care can be highly stressful, with ‘burn out’ a

frequent result. Developing employment

practices which meet both client and staff needs

are likely to produce better outcomes for clients.

Practices to support stability might include:

. flexible working hours

. provision for job sharing or part time
positions

. working from home

. the opportunity to adapt working hours
around family needs?

10.1.3 Before filling new and existing positions,
does the organisation review:

. what staff member is needed

. the job description

. selection criteria

. reporting relationships?

10.1.4 Are all applicants provided with sufficient
and relevant information with which to apply
for the position?
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Indicators of good practice

Further considerations

10.1.5 Where staff will be working directly with
children (as caseworkers or carers), is experience
in the direct care of children viewed as an
important selection criteria?

Many applicants may have a good a knowledge
of child development through their academic
qualifications, but have little understanding of
the work of looking after children on a full time
basis. Their ability to work usefully with families
and children can be limited by this lack of
experience.

10.1.6 Are all staff selected through a process
in which:
. the position is advertised

. applications are assessed against
selection criteria

. interviews are conducted by an
appropriate panel

. referees are consulted, police checks are
made and qualifications are cited (where
appropriate)

. decisions are documented

. applicants receive prompt feedback on
the decision?

All staff - casual, part time, full time and
contracted - need to have the same basic
selection process applied.

Selection panels will differ in compaosition
according to the type of position. Coordinators
of selection panels should receive appropriate
recruitmenttraining. EEQ principles should guide
the selection process.

Police checks will exclude anyone with a
conviction for a crime of a violent or sexual
nature.

10.1.7 Are successful applicants provided with
documentation of their appointment which
includes:

. job description and reporting requirements
. conditions of employment

. process for reviewing performance?

This may include wages, leave, hours of work,
benefits, conditions, award or industrial
agreements.

10.1.8 Are unsuccessful applicants advised:

. promptly of their situation

. how to appeal (if appropriate)

. how to gain feedback on their application
or interview

. and provided with their documentation
(as appropriate)?
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Standard 10.2  Supervision and support

The organisation will provide adequate and appropriate supervision and support of staff in their

work.

Indicators of good practice

Further considerations

10.2.1 Do all staff have an identified supervisor
with whom they have regular contact and easy
a00ess?

10.2.2 Does the organisation make sure that all
staff have access to appropriate supervision?
Does supervisioninclude:

. providing guidance and direction

. giving feedback about achievements and
areas for improvement

. identifying training and development
needs?

Is supervision provided at least monthly, in
private, for at least one hour?
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10.2.3 Do staff undertaking casework have
regular access to a qualified professional
supervisor experienced in case management?
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A professional supervisor may be broughtinto
the organisation to provide ongoing staff
development and individual case supervision.
While supervisors will provide overall guidance
and regular feedback on case work, a
professional supervisor may work with
individuals or with a group in a consultancy role
toimprove skills and practice using actual cases.
In many organisations a professional supervisor
is contracted to work with small groups of staff
for two hours a month. Group members bring
cases they have had difficulty with to the
confidential meetings and the group, along with
the supervisor, problem solves new approaches
that could be taken.



Indicators of good practice

Further considerations

10.2.4 Doesthe organisation have a performance
appraisal systemin place? Has the organisation

specified:

. atime frame for formal review

. procedures for undertaking the review

. how feedback from peers and clients will
be gathered and used

. processes which involve staff and the
supervisor in an interactive process

. how outcomes will be recorded

. ways the performance appraisal system
links to work planning and staff
supervision?

A good performance appraisal system will be
used in addition to regular supervision. In some
organisations performance appraisal has been
linked to performance based pay structures.
Performance appraisal systems should be
undertaken in a positive way, validating the work
of anindividual while also developing strategies
to address problems.

In some cases the evaluation of staff
performance will find it ‘unsatisfactory’. Thisis
needed to ensure that those staff who have been
given ample opportunity to improve their
performance, but have been unable to do so,
have their employment with the agency
satisfactorily finalised for the benefit of the
client. In extreme cases this may mean
terminating the employment of staff in
accordance with industrial relations legislation.

10.2.5 Do staff perceive supervision
arrangements and relationships with other staff
as constructive in their work?

10.2.6 Isthere a formal process for debriefing
after critical incidents which include:

. timely debriefing and support

. accessto counselling if needed

. time out from duties

. followup at a later stage?
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Standard 10.3

Training and development

The organisation will provide staff with learning opportunities relevant to their current position

and further development.

Indicators of good practice

Further considerations

10.3.1 Are there policy and procedures relating
to training which cover:

. overall goals of training and ways to
ensure equity of access

. how much training staff can expect

. procedures for requests and approvals

. payment of time and registration fees for
conferences or courses

. leave entitlements and support for formal

training (university or TAFE)?

10.3.2 Does the organisation identify staff
training and development goals in its strategic
planning? Do these goals relate to the
organisation’s objectives as well as individual
needs?

There needs to be a balance between client/
organisation’s needs and individuals and service
development and the needs of organisation.

10.3.3Isthere anidentifiable budget for training
and staff development?

10.3.4 Do all new staff receive appropriate
orientation which includes:

. information on organisation policies,
goals, structure, staffing and plans

. information specific to their position

. opportunities to meet people within the
organisation and from other agencies
(where appropriate)

. grievance procedures?

The orientation will differ according to the type
of staff employed, however all staff, even casual,
need basic information on the organisation’s
policies and specific information on their own
duties and reporting arrangements.
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10.3 5 Isthere a systematic process for informing
staff about training opportunities? Is this
process monitored to ensure its effectiveness?
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Indicators of good practice

Further considerations

10.3.6 Are staff encouraged to review the value
of specific training and identify how it has been
applied or used?

10.3.7 Does the organisation collect or identify
ways to access resource materials and
information relevant to its work? Do staff have
easy access towritten and audio visual materials
which inform their work?

Forinstance, external libraries, Internet, internal
resource libraries and key documents -
standards, policy manual.

10.3.8 Does the organisation organise or
facilitate staff participation in activities which
allow for debate and discussion about practice
and theory relevant to their work?

10.3.9 Do staff receive training and support
directed to improving their skills in planning and
evaluation?
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Standard 10.4  Work satisfaction

The organisation creates a work environment which facilitates staff satisfaction in their work.

Indicators of good practice

Further considerations

10.4.1 Does the organisation regularly seek
staff's views on whether they feel valued and
respected for their work?

10.4.2 Can staff give examples of where their
work and personal contribution has been
acknowledged by the organisation?

10.4.3 Are staff generally satisfied with their
work? Do staff feel a commitment to the
organisation’s goals and work? How is this
known within the organisation?

10.4.4 Are staff able to express and debate
opinions which may challenge current practice
and thinking?

10.4.5 Do managers and teams resolve conflict
between staff in a fair and positive way? Are
conflicts dealt with promptly?

112

10.4.6 Does the organisation have written policy
and procedures on staff grievances and

disputes? Do these cover:

. principles concerning natural justice

. who to direct grievances to

. steps to be followed in assessing and
resolving grievances

. use of mediation

. access to independent support or
advacacy (union, other)

. confidentiality

. time frames for responding?

Are all staff provided with access to the
grievance procedure?
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Natural justice involves:

. being told of any allegations

. having the opportunity to give an account
of one’s own actions and perspectives

. having access to an advocate if wanted

. having a fair and open process for

resolution of the allegation.



Indicators of good practice Further considerations

10.4.7 Do staff receive timely information about
management decisions and key developments
inthe organisation?

10.4.8 Are staff satisfied that the time they
contribute to these planning and evaluation is
adequate and that their contribution is valued?

10.4.9 Does the organisation attempttoensure  Casework loads should be managed so that
that workloads are managed in a way that caseworkers can provide a good service to
supports staff to do their work well and ensure  children, families and carers.

good outcomes for clients?
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Standard 10.5  Personnel systems

The organisation has adequate and efficient systems and practices in matters relating to employment
of staff.

| Indicators of good practice Further considerations

| 10.5.1 Does the organisation have written
procedures for management of personnel
records which include:
. confidentiality
. who has access andinwhat circumstances
. secure storage and appropriate disposal?

| 10.5.2 Is there an individual file for each staff

member containing:

. current address and phone number
. position application

. letter of appointment or contract

. reports of performance appraisals

. records of grievances?

Do staff have access to their own file?

| 10.5.3 Is there a system for recording hours
worked, leave taken, (sick, annual and other) and
pay? Are the records kept up-to-date? Is there
a designated person/s responsible for
maintaining the system?

10.5.4 Are staff satisfied that the system delivers
timely payment of salary and accurate records
of other entitlements?

10.5.5 Does the organisation have access to
independentindustrial advice inits employer role?

10.5.6 How does the organisation support staff
access to advice on industrial matters?

10.5.7 Does the organisation have clear policies
and procedures for the dismissal of staff? Are
these consistent with legislation and
employment policies of the organisation?
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Standard 10.6

Occupational health and safety

The organisation will provide a safe work environment for its staff.

Indicators of good practice

Further considerations

10.6.1 Are there written occupational health and
safety policy and procedures that cover:

. identification of potential hazards

. ratio of staff to physical space

. specifications about work spaces

. ratios of staff to workloads

. reporting and responding to accidents

. training of staff?

10.6.2 Are staff and board members aware of
their rights and responsibilities under
occupational health and safety legislation?

Some responsibilities include:

keeping an accident and injuries register
completion of critical incident forms
within set time frames

adesignated and trained OH&S officer for
organisations over 20 staff

audits to identify and rectify OH&S
hazards.

10.6.3 Are there examples where the
organisation has successfully dealt with
identified safety hazards?

10.6.4 Are occupational health and safety issues
afeature of initial and ongoing training of staff?

10.6.5 Has the organisation taken steps to
discourage smokinginits premises?
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Indicators of good practice

Further considerations

10.6.6 Does the organisation have written policy
and procedures for avoiding the transmission
of communicable diseases (eg Hepatitis B, HIV)?
Dotheyinclude:

. standard hygiene

. guidelines for infection control
. system for waste disposal
. circumstances in which vaccinations will

be provided by the organisation?

10.6.7 Does the organisation provide equipment
and training of staff for infection control and
hygiene?

10.6.8 Do the work practices of the organisation
support the general health of staff? Do staff
have opportunities for regular breaks?
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10.6.9 Does the organisation have procedures
in place and equipment to promptly respond to
aggressive behaviour or physical threat? Are
staff trained in how to best manage these
situations?
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Equipment mightinclude:

buzzer systems linked to police stations
security doors and windows




Standard 10.7  Student placements and Volunteer management

The organisation will contribute to development of the future workforce through providing student
placements within its resource and supervisory capacity. Where volunteers are utilised, they will
be selected and trained to maximise the effectiveness of their work.

Indicators of good practice

Further considerations

10.7.1 Does the organisation have guidelines for
student placement and the utilisation of
volunteers? Do these include consideration of:

.. the capacity of the organisation to
provide a useful learning environment

. the time commitment involved

. allocation of supervision, training and
physical resources needed to support
placements or volunteers

. suitable projects or work available

. the contribution students and volunteers
canmake?

10.7.2 Are all volunteers and students screened
for criminal records before being used by the
organisation?

10.7.3Isacontract or letter of understanding
developed with the student about their
placement? Does itinclude:

. key tasks and time line

. expectations of their contact with clients
and staff

. arrangements for supervision and
reporting?

10.7.4 Are students encouraged to be part of
team processes during the period of their
placement (as appropriate)?
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Indicators of good practice

Further considerations

10.7.5Are students and volunteers provided with
orientation to the organisation which includes:

. key organisational goals and policies

. reporting relationships

. client rights, confidentiality and
complaints systems?

10.7.6 Are volunteers provided with initial and
ongoing training to enable them to undertake
their work effectively?
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10.7.7 Does the organisation have mechanisms
to gain feedback from students and volunteers
about their work and the organisation?
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Standard 10.8  Boards of management

The organisation will build the effectiveness of the board/management committee through planned
strategies for recruitment, selection and development of its members.

Indicators of good practice

Further considerations

10.8.1 Does the current board reflect a mixture
of members selected for their skills/expertise,
their commitment to the goals of the
organisation and their capacity to represent
relevantinterests?

10.8.2 Do new members of the board/committee
receive induction to the organisation and their
role? Doesit cover:

. role and responsibilities

. meeting arrangements and process

. overview of the organisation’s work and
policies

. organisation chart, plan, staff roles

. financial position, including sources of
funds

. key government policies and reports?

10.8.3 Does the organisation assist board/
committee members to build relationships with
each other and key staff?

10.8.4 Does the organisation facilitate access
by board/committee members to ongoing
education or development opportunities
relevant to their role?

10.8.5Are there strategies to ensure skills and
knowledge are passed on to new board/
committee members?
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